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WAKEFIELD SCHOOL - 2021 
MINUTES TO THE DELIBERATIVE SESSION

To the inhabitants of the School District in the Town of Wakefield, New Hampshire qualified to vote in District 
affairs: You are hereby notified of the following annual School District meeting schedule. 

First Session of Annual Meeting (Deliberative) 

You are hereby notified to meet at the Gymnasium of the Wakefield Paul Elementary School, 60 Taylor Way, 
Sanbornville, New Hampshire in said District on Saturday, the 30th day of January 2021 at 9:00 AM or directly 
following the first session of the Annual Town Meeting beginning at 9:00 AM. If necessary, the First Session of 
the Annual Town Meeting may continue or be postponed to Saturday, February 6, 2021, same time, and place. 
This session shall consist of explanation, discussion, and debate of warrant articles numbered 2 through 17. 
Warrant articles may be amended subject to the following limitations: (a) warrant articles whose wording is 
prescribed by law shall not be amended, (b) collective bargaining warrant articles cannot be amended, (c) 
warrant articles that are amended shall be placed on the official ballot for a final vote on the main motion, as 
amended, and (d) no warrant article shall be amended to eliminate the subject matter of the article. 

The meeting was called to order by School Moderator, Dino Scala at 12:14pm. Mr. Scala wanted to recognize 
Joe Williams for his hard work of getting the Multi-Purpose room at the school ready for this meeting. He 
wanted to acknowledge that the Superintendent Jerry Gregoire, Business Administrator, Marie D' Agostino and 
Principle, James Lampron, are not residents of the town but will be able to speak. Mr. Scala recognized Phil 

Twombley for the traditional motion for adjournment. Mr. Twombley made the motion that this session of the 
School Warrant be adjourned by 5PM, and that no article be taken up for consideration after 4:30pm. In the 
event that all articles in the warrant have not been acted upon, the Moderator is authorized to reconvene this 
session at a date, time and place which meets the approval of the majority of the voters' present. Mr. Fogg 
seconded the motion. Motion passed. Jerry Gregoire wanted to introduce Attorney, Mr. Peter Bronstein. 
Motion was voted on and passed. The School Board Members were introduced. Bob Ouellette, Chair, Relf Fogg, 
Vice-Chair, Mary Collins and Sheena Robbins. Lino Avellini was not present. 

Article 2: Shall the Wakefield School District vote to approve the cost items included in the Collective Bargaining 
Agreement reached between the Wakefield School Board and the Wakefield Education Association -Teachers, 
which calls for the following increase in salaries and benefits and a decrease in health insurance premium at the 
current staffing levels over the amount paid in the prior fiscal year? 

Estimated Increase Less: 
Health 

FICA+ Co- Premium Estimated 
Year Salary Retirement Curricular Savings Increase 
2021- 2022 $94,222 $18,732 $1,850 -$75,007 $39,796 

"And further to raise and appropriate the sum of thirty-nine thousand seven hundred ninety-six dollars 
($39,796) for the upcoming fiscal year, 2021-2022, such sum representing the additional costs attributable to 
the increase in salaries and benefits and a decrease in health insurance premium over those of the appropriation 
at current staffing levels paid in the prior fiscal school year?" (Majority vote required.) 
Estimated Tax Impact: $0.04 
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WAKEFIELD SCHOOL WARRANT – 2022
STATE OF NEW HAMPSHIRE

To the inhabitants of the School District in the Town of Wakefield, New Hampshire 
qualified to vote in District affairs:  You are hereby notified of the following annual 
School District meeting schedule.

First Session of Annual Meeting (Deliberative)

You are hereby notified to meet at the Town Hall Opera House, 2 High Street, 
Sanbornville, New Hampshire, on Saturday, the 5th day of February 2022 at 9:00 
AM or directly following the first session of the Annual Town Meeting beginning at 
9:00 AM. If necessary, the First Session of the Annual Town Meeting may continue 
or be postponed to Saturday, February 12, 2022, same time, and place. This session 
shall consist of explanation, discussion, and debate of warrant articles numbered 2 
through 15. Warrant articles may be amended subject to the following limitations: 
(a) warrant articles whose wording is prescribed by law shall not be amended, (b) 
collective bargaining warrant articles cannot be amended, (c) warrant articles that are 
amended shall be placed on the official ballot for a final vote on the main motion, as 
amended, and (d) no warrant article shall be amended to eliminate the subject matter 
of the article.

Second Session of Annual Meeting (Official Ballot Voting)

You are hereby notified to meet at the Town Hall Opera House, Sanbornville, New 
Hampshire, Tuesday, March 8, 2022, between the hours of 8:00 AM and 7:00 PM, 
unless the town votes to keep the polls open to a later hour to vote by official ballot on 
warrant articles numbered 1 through 15.  
  

ARTICLE 1:

Election of Officers (voting by official ballot March 8, 2022)
To choose the following school district officers:
	 (1)	 Moderator			  1 Year Term
	 (1) 	School District Clerk		 1 Year Term
	 (1)	 School District Treasurer	 1 Year Term
	 (2)	 School Board Members		 3 Year Terms
  

ARTICLE 2:

To see if the School District will vote to approve the cost items included in the 
collective bargaining agreement reached between the Wakefield School District and 
the Wakefield Teachers’ Association, which calls for the following increases in salaries 
and benefits at the current staffing level:  
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	 Fiscal Year	 Estimated Increase   
 	 2022 – 2023	 $87,611
 	 2023 – 2024	 $85,320
 	 2024 – 2025	 $87,321

And further to raise and appropriate EIGHTY-SEVEN THOUSAND SIX 
HUNDRED ELEVEN DOLLARS ($87,611) for the 2022-2023 fiscal year, 
such sum representing the additional costs attributable to the increase in salaries 
and benefits required by the new agreement over those that would be paid at 
current staffing level? (Majority vote required.).  Estimated Tax Impact: $0.08

The Wakefield School Board recommends $87,611 by a vote of 	 (4-0.) 
The Wakefield Budget Committee recommends $87,611 by a vote of	 (10-0.)
  

ARTICLE 3:

Shall the School District, if Article 2 is defeated, authorize the governing body to call 
one special meeting, at its option, to address Article 2 cost items only?
  

ARTICLE 4:

To see if the School District will vote to approve the cost items included in the 
collective bargaining agreement reached between the Wakefield School District and 
the Wakefield Paraprofessional Union, which calls for the following increases in 
salaries and benefits at the current staffing level:  

	 Fiscal Year	 Estimated Increase   
 	 2022 – 2023	 $ 32,018
 	 2023 – 2024	 $ 28,156

And further to raise and appropriate the sum of THIRTY-TWO THOUSAND 
EIGHTEEN DOLLARS ($32,018) for the 2022-2023 fiscal year, such sum representing 
the additional costs attributable to the increase in salaries and benefits required by the 
new agreement over those that would be paid at current staffing levels? (Majority vote 
required.).  Estimated Tax Impact: $0.03

The Wakefield School Board recommends $32,018 by a vote of 	 (4-0.)  
The Wakefield Budget Committee does not recommend $32,018 by a vote of	 (5-5.)
  

ARTICLE 5:

Shall the School District, if Article 4 is defeated, authorize the governing body to call 
one special meeting, at its option, to address Article 4 cost items only?
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ARTICLE 6:

Shall the Wakefield School District vote to raise and appropriate as an operating budget, 
not including appropriations by special warrant articles and other appropriations voted 
separately, the amounts set forth on the budget posted with the warrant or as amended 
by vote of the first session, for the purposes set forth therein, totaling TEN MILLION 
SEVEN HUNDRED TWENTY THOUSAND NINE HUNDRED EIGHTY-ONE 
DOLLARS ($10,720,981).  Should this article be defeated, the default budget shall 
be ELEVEN MILLION, SEVENTEEN THOUSAND, FIVE HUNDRED TWELVE 
DOLLARS ($11,017,512) which is the same as last year, with certain adjustments 
required by previous action of the Wakefield School District or by law; or the 
governing body may hold one special meeting, in accordance with RSA 40:13, X and 
XVI, to take up the issue of a revised operating budget only? (Majority vote required.)  
Estimated Tax Impact Proposed Budget: ($0.01). Default Budget:  $0.29.

The Wakefield School Board recommends $10,720,981 by a vote of 	 (4-0.) 
The Wakefield Budget Committee recommends $10,720,981 by a vote of 	 (10-0.)
  

ARTICLE 7:

To see if the School District will vote to raise and appropriate the sum of FIFTY 
THOUSAND DOLLARS ($50,000) to be added to the Educationally Disabled 
Children Expendable Trust Fund previously established?  (Majority vote required.)  
Estimated Tax Impact $0.04 

The Wakefield School Board recommends $50,000 by a vote of 	 (4-0.)
The Wakefield Budget Committee recommends $50,000 by a vote of	 (10-0.)
  

ARTICLE 8:

To see if the School District will vote to raise and appropriate the sum of FORTY-
FIVE THOUSAND DOLLARS ($45,000) to be added to the Transportation Trust 
previously established?  (Majority vote required.)  Estimated Tax Impact $0.04.

The Wakefield School Board recommends $45,000 by a vote of. 	 (4-0.) 
The Wakefield Budget Committee recommends $45,000 by a vote of 	 (10-0.)

ARTICLE 9:

To see if the School District will vote to raise and appropriate the sum of FORTY-
FOUR THOUSAND DOLLARS ($44,000) to be added to the Gym Floor Capital 
Reserve Account previously established?  (Majority vote required.)  Estimated Tax 
Impact $0.04.

The Wakefield School Board recommends $44,000 by a vote of 	 (4-0.)  
The Wakefield Budget Committee recommends $44,000 by a vote of 	 (10-0.)
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ARTICLE 10

To see if the School District will vote to raise and appropriate the sum of TWENTY-
THREE THOUSAND DOLLARS ($23,000) to be added to the Building Renovation 
Expendable Trust Fund previously established?  (Majority vote required.)  Estimated 
Tax Impact $0.02

The Wakefield School Board recommends $23,000 by a vote of	 (4-0.) 
The Wakefield Budget Committee recommends $23,000 by a vote of	 (10-0.)

ARTICLE 11:

To see if the School District will vote to raise and appropriate the sum of FIFTEEN 
THOUSAND DOLLARS ($15,000) to be added to the Parking Lot & Sidewalk 
Maintenance Capital Reserve Account previously established?  (Majority vote 
required.)  Estimated Tax Impact $0.01.

The Wakefield School Board recommends $15,000 by a vote of	 (4-0.) 
The Wakefield Budget Committee recommends $15,000 by a vote of 	 (10-0.)

ARTICLE 12:

To see if the School District will vote to raise and appropriate the sum of SEVENTY-
FIVE THOUSAND DOLLARS ($75,000) to be added to the Replacing Boilers 
Capital Reserve Account previously established?  (Majority vote required.)  Estimated 
Tax Impact $0.07

The Wakefield School Board recommends $75,000 by a vote of 	 (4-0.) 
The Wakefield Budget Committee recommends $75,000 by a vote of 	 (10-0.)

ARTICLE 13:

To see if the School District will vote to establish a Judy Nason Memorial Capital 
Reserve Account (2) under the provisions of RSA 35:1 for the purpose of designing, 
constructing, and maintaining a memorial bridge at Paul School and to raise and 
appropriate the sum of TEN THOUSAND DOLLARS ($10,000) to be placed in this 
fund. Further, to name the Wakefield School Board as agents to expend from said 
fund?  (Majority vote required.)  Estimated Tax Impact $0.01.

The Wakefield School Board recommends $10,000 by a vote of	 (4-0.) 
The Wakefield Budget Committee recommends $10,000 by a vote of 	 (9-1.)
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ARTICLE 14:

To see if the School District will vote to establish a Well Replacement Capital Reserve 
Account under the provisions of RSA 35:1 for the purpose of installing a well at 
the Paul School and to raise and appropriate the sum of FIFTEEN THOUSAND 
DOLLARS ($15,000) to be placed in this fund. Further, to name the Wakefield School 
Board as agents to expend from said fund?  (Majority vote required.)  Estimated Tax 
Impact $0.01.
 
The Wakefield School Board recommends $15,000 by a vote of	 (4-0.)
The Wakefield Budget Committee recommends $15,000 by a vote of 	 (10-0.)

ARTICLE 15:

To see if the School District will vote to establish a Maintenance Building Replacement 
Capital Reserve Account under the provisions of RSA 35:1 for the purpose of replacing 
the current maintenance buildings at Paul School and to raise and appropriate the sum 
of THIRTY THOUSAND DOLLARS ($30,000) to be placed in this fund. Further, to 
name the Wakefield School Board as agents to expend from said fund.  (Majority vote 
required.)  Estimated Tax Impact $0.03.

The Wakefield School Board recommends $30,000 by a vote of 	 (4-0.) 
The Wakefield Budget Committee recommends $30,000 by a vote of 	 (11-0-1.)

Given under our hands at said Wakefield, New Hampshire, on the 18th day of January 
2022.
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Wakefield School Budget 
2022-2023
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CYNTHIA	 AKERS	 $2,167.50 
BREEANNE	 ARNOLD	 $17,400.83 
JODI	 ARRUDA-JONES	 $26,248.12 
VALERIE	 BARLOW	 $9,195.00 
ALEXANDER	 BECKWITH	 $37,163.00 
LAURIE	 BELLIVEAU	 $27,779.27 
TRACY  	 BEMIS	 $65,276.00 
KATIE	 BILODEAU	 $12,022.76 
COLLEEN	 BONNELL	 $17,321.51 
SHARON	 BONNEVIE	 $71,828.31 
ANGELA	 BOSTON	 $45,423.00 
PETER	 BOUCHER	 $54,028.00 
KATHLEEN	 BOURDEAU	 $5,243.90 
DONITA	 BOURNE	 $33,592.20 
JEFF	 BOYNTON	 $48,077.00 
MOLLY	 BRACKETT	 $14,164.85 
JANET	 BROWN	 $3,740.00 
WALTER	 BROWN	 $2,635.00 
RONALD	 BURPEE	 $27,448.75 
KELLEY	 BUSHMAN	 $30,339.75 
TAMMY	 CANNEY	 $29,623.50 
BETHANY	 CAPEN	 $49,804.00 
CHRISTINE	 CARBERRY	 $29,257.55 
MICHELLE	 CASTONGUAY	 $25,664.78 
MELISSA	 CATAURO	 $37,536.00 
PRISCILLA	 COLBATH	 $5,392.50 
MARY	 COLLINS	 $1,000.00 
JESSICA	 CORMIER	 $59,560.38 
LAURA	 COURTS	 $63,268.00 
AMY	 CRAWFORD	 $11,182.75 
JULIE	 CROWLEY	 $41,509.40 
CLAYTON	 CYR	 $16,889.24 
MARIETHERESE	 DAGOSTINO	 $45,733.45 
MEGAN	 DAVIES	 $420.00 
MEAGHAN	 DECOLFMACKER	 $7,623.26 

WAKEFIELD SCHOOL DISTRICT SALARIES 
FOR FISCAL YEAR 2019
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THERESA	 DRUM	 $10,795.00 
HEATHER	 DUBE	 $23,101.26 
LISA	 DUBOIS	 $43,189.00 
STACEY	 DUBREUIL	 $30,915.53 
ELAYNE	 ELLIS	 $54,253.00 
SAMUEL	 FAIRFIELD	 $31,444.06 
SHARON	 FARIA	 $22,409.76 
ROBBIN	 FIFIELD	 $24,600.91 
RELF	 FOGG	 $1,000.00 
JESSICA	 FORTGANG	 $36,736.00 
TREVOR	 FROST	 $85.00 
KATHRYN	 FROTHINGHAM	 $56,796.00 
JODI	 FURLONG	 $8,179.95 
KERRIE	 GARLAND	 $3,992.06 
JOHN	 GAVELL	 $29,598.70 
ALEXANDER	 GILLIKIN	 $28,677.85 
JENNIFER	 GOLDTHWAITE	 $11,689.35 
BETSY	 GORNEY	 $20,446.95 
GREGORY	 GOUGH	 $3,849.66 
JERRY	 GREGOIRE	 $120,419.30 
MEGHAN	 GREGOIRE	 $34,798.00 
MELISA	 GYLFPHE	 $31,426.50 
ELIZABETH	 HADZIMA	 $56,505.00 
KIMBERLY	 HASTINGS	 $66,226.00 
JENNIFER	 HAYWARD	 $30,654.77 
AMY	 HUPPE	 $31,572.06 
JACLYN	 JAKUBEC	 $52,153.00 
LORI	 JERRAM	 $43,391.00 
SANDRA	 JOHNSON	 $750.00 
BRITTANY	 JOY	 $13,701.50 
GAVIN	 KEARNS	 $66,066.38 
ANNE	 KEBLER	 $69,069.33 
MEGHAN	 KELLY	 $38,659.70 
DIANA	 KIESTLINGER-PETTIS	 $51,332.54 
KRISTINA	 KING	 $27,700.92 
CYNTHIA	 KINGSBURY	 $3,982.50 
TRACEY	 KOLB	 $416.65 
JENNIFER	 KUEHL SPECTOR	 $75,336.05 
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MICHELE	 LAMBERT	 $28,947.20 
AMBER	 LAMPER	 $3,271.17 
JAMES	 LAMPRON	 $96,074.90 
JENNIFER	 LEARNED	 $28,444.06 
HOLLY	 LEIGHTON	 $3,142.91 
KRISTIN	 LEVESQUE	 $25,279.07 
MEGHAN	 LIBBY	 $64,644.00 
REBECCA	 LIBBY	 $26,374.70 
MONICA	 LOWE	 $1,541.25 
SHEILA	 MALYNOWSKI	 $3,655.00 
DONNA	 MARTINEAU	 $75.00 
MICHELLE	 MCDONALD	 $192.00 
JADEN	 MCKELLAR	 $16,527.96 
CARA	 MCNEVICH	 $61,976.00 
SANDRA	 MILINER	 $26,081.48 
KATHARINE	 MIRESSI	 $14,137.20 
PENNY	 MORIN	 $15,671.25 
LARISSA	 MULKERN	 $4,438.53 
MYKAELA	 MURPHY	 $6,259.62 
AARON	 NASON	 $33,761.75 
MEGHAN	 NASON	 $48,013.50 
JEAN	 NELSON BUCK	 $70,553.46 
LAURIE	 NEWSOME	 $375.00 
RONALD	 NEWSOME	 $375.00 
CATHY	 OLSON	 $51,553.00 
DIANE	 ONEIL	 $46,917.86 
MICHAEL	 O’NEILL	 $36,009.62 
ROBERT	 ONEILL	 $28,525.01 
ROBERT	 OUELLETTE	 $1,500.00 
BRENNAN	 PEASLEE	 $29,195.52 
MARK	 PERKINS	 $59,664.00 
SHEENA	 ROBBINS	 $250.00 
REBECCA	 ROBERTS	 $39,773.00 
JASMINE	 ROBINSON	 $32,199.75 
LISA	 ROBINSON	 $3,859.13 
MIRANDA	 ROULAU	 $1,250.40 
LAUREE	 ROYLE	 $63,068.00 
LUCAS	 SALISBURY	 $9,085.00 
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DINO	 SCALA	 $125.00 
JAMES	 SCHIRMER	 $17,550.00 
TRACY	 SEARLES	 $15,953.95 
HEIDI	 SMITH	 $40,011.00 
MOLLY	 SMITH	 $1,615.00 
MARY	 SOARES	 $21,021.85 
GERALD	 SOUCY	 $37,435.00 
KRISTIN	 SOULE	 $9,087.98 
NATALIE	 ST ONGE	 $3,782.50 
RENEE	 STEVENS	 $255.00 
CARLENE	 STEWART	 $3,000.00 
STEPHANIE	 STEWART	 $34,109.94 
BETSY	 STIPO	 $11,155.20 
REBECCA	 STUART	 $1,190.00 
JULIE	 SULLIVAN	 $53,660.16 
GINA	 TAMAGINI	 $4,379.29 
BAILEY	 TASKER	 $6,013.74 
NOELLE	 TAYLOR	 $65,007.94 
LISA	 TOOHEY	 $25,830.08 
CYNTHIA	 TRENTSCH	 $22,618.52 
MICHAEL	 TRITTER	 $51,635.00 
ALLISON	 TURBITT	 $9,020.00 
KATHLEEN	 TYLER	 $35,264.62 
LINDA	 VOLTZ	 $150.00 
ALICIA	 WALLINGFORD	 $20,861.51 
VALERIE	 WARD	 $200.00 
JOLENE	 WELCH	 $21,908.72 
GODFREY	 WENTWORTH	 $47,777.85 
BERNARD	 WILLIAMS	 $57,600.00 
DEBRA	 WILSON	 $59,755.00 
LISA	 WUNDERLICH	 $53,553.00 
VALERIE	 YOUNG	 $49,845.00 
EMILY	 ZANIS	 $9,409.75 
	
	 TOTAL	 $4,004,925.70 
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SUPERINTENDENT’S REPORT

The 2020-2021 school year presented challenges to overcome and opportuni-
ties to embrace. Amidst a pandemic that prompted a rethinking of instructional 
delivery, Paul School staff recognized the strength in working together to ensure 
that the needs of students were met.  

The school year began with staff using the first two weeks to prepare for virtual 
instruction. Teachers and support staff collaborated, shared ideas, strengths 
and strategies that allowed for content to be delivered in an effective manner. 
Cynthia Merrill, literacy coach, assisted the lower grades with the design and 
implementation of reading and writing lessons while the upper grades worked as 
teams to provide consistency and ease of use. Individualized instruction was a 
priority given that students were at varying levels academically, emotionally and 
with the availability of technology.  

With the need to “turn on a dime”, staff adapted to the ever-changing environ-
ment, demonstrated great flexibility, and used teamwork that broke down walls 
and promoted true collegiality. While tremendously challenging, there were 
several silver linings: the connection with parents was heightened due to class 
sessions taking place in the student’s home; an after-school group was formed 
due to late bus runs- this connection gave students time to have fun with friends 
and relax; and, by “thinking outside the box”, unconventional strategies were 
used by teachers that continue today.  

This year was an example of people coming together to make the impossible 
possible.  We graciously thank the parents and guardians who assisted their 
child with class work, who kept in communication with the staff, who read at 
night, who turned a corner of the home into a classroom and who came up with 
creative ways for children to stay connected with their friends.

Leading through this extraordinary time was Jerry Gregoire, Superintendent, 
who provided direction and guidance. While this was Jerry’s last year in SAU 
101, he served as Principal at Paul School for eight years and as Superintendent 
for a year and a half. The district thanks him for his years of service.  

The Wakefield School District thanks the community-at-large for their continued 
support of one of the most important things in a child’s life - a great education.

Respectfully Submitted,
Pamela Stiles
Superintendent 
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ANNUAL STUDENT SERVICE REPORT
JANUARY 2022

The position of Director of Student Services continues to carry many responsibilities 
related to our Wakefield students and their families.  Responsibilities include 
overseeing programming not only for students with disabilities, but also 
programming for our students who access support through Section 504 of 
the Rehabilitation Act of 1973, which is a federal law that protects qualified 
individuals from discrimination based on their disability.  In addition, our student 
services department assists with disciplinary issues both at the Paul School and, 
in some cases, Spaulding High School.  We oversee the needs of students in our 
district who are homeless and act as a liaison with the court systems for students 
who find themselves in legal trouble.  And finally, we oversee the programming 
of students who qualify for programming under English for Speakers of Other 
Languages (ESOL).  Crucial to the responsibilities of the Director of Student 
Services is oversite of the special education operating budget.  

We ended our 20-21 school year with a special education population in the 
Wakefield School District at approximately 20 %.   With our numbers at year end 
as follows:

Paul School – PreK – 8:  	 84
Spaulding High School:   	 22
Kingswood High School:  	 1
Out of District:  	 6

During the 20-21 school year, our students continued to experience a significant 
disruption in their education because of the continuing pandemic.  While 
there were times through out the school year that our school went into remote 
learning, a governor’s executive order required our school to provide face to face 
instruction to any of our special education students or students at significant risk 
for learning if their families chose this for their children.  Our special educators 
developed schedules to accommodate these students, transportation was provided, 
and more than half our special education population participated in face-to-face 
instruction throughout remote learning.   I applaud our special education teachers, 
paraprofessionals, and ABA Tutors for the stellar work they have done to make 
our remote/face-to-face time successful. 

We continue to see such great progress in our Partner Program.  We are reaching 
students early to provide the support needed to be successful within our school.  
We are excited to see the outcomes of this program across the next few years.  

Respectfully submitted, 

Anne L. Kebler
Director of Student Services
Wakefield School District ~ SAU 101
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PAUL SCHOOL
PRINCIPAL’S REPORT 

On behalf of the Paul School staff, students and community it is my honor to 
write our annual district report for the 2020 - 2021 school year.  We would like to 
begin by thanking you for partnering with us to ensure that your child had the best 
learning experience possible here at the Paul School. As a school community we 
adapted to many challenges, however, we were able to learn and grow together, 
making us a stronger school. We faced challenges together to ensure that we met 
the diverse needs of our students. With the unique challenges that came with 
Covid, we provided options for both in-person learning and remote learning for 
all students and families to choose which mode they felt worked best for them. 

The year began with our wonderful school community welcoming several new 
Paul School staff members to our already solid team of dedicated educators, Mr. 
Alex Beckwith, grade 7 Math; Mr. Samuel Fairfield, Grade 7/8 Social Studies; 
Mr. Robert O’Neill, Grade 4; Mrs. Jasmine Robinson, Grade 3; Mrs. Kathleen 
Tyler, Grade 3; Ms. Meghan Kelly, Grade 2; Mrs. Jennifer Learned, Grade 1; 
Mrs. Cara McNevich, Library Media Specialist, Mrs. Julie Sullivan, Music; Mrs. 
Diana Pettis, Title 1 Coordinator; Mrs. Penny Morin, Administrative Assistant.

Throughout the school year, our focus was on establishing learning environments 
that met the diverse needs of students, teaching foundational skills and establishing 
a learning environment where students felt safe taking risks in their academics. 
To address the loss of learning, our teachers were steadfast in their dedication to 
providing students with rigorous instruction, despite the challenges the pandemic 
placed upon them. 

We continued to offer Community Day events through a virtual platform to 
establish a learning environment that thrives on fostering positive relationships 
with a solid community of support. These events brought us together to celebrate 
the successes of our students. Our goal was to ensure that each member of the 
Paul School community felt a sense of belonging and that each of us played a role 
in establishing new routines, learning experiences, and overall success.

Through both remote and in-person learning, students were offered a variety of 
learning opportunities to meet their individual needs. We continued to provide 
a scope of services and arts to our students such as special education services, 
ESOL, Title 1 support in reading and math, technology, library, health, guidance, 
physical education, and art.   

I am extremely proud of the dedication displayed by our entire Paul School 
community. I believe in our school community, together we will continue to 
make Paul School an amazing place for students to learn and grow.

Sincerely,
Kristen M. White
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REPORT OF INTERVENTIONS

Counseling Department 

The counseling department’s mission is to improve student achievement through 
strengthening the wisdom, knowledge, and skills that all students must acquire to 
be successful. Paul Elementary School has one school counselor and one social 
worker. 

The school counselor, Ms. Lori Cook, delivers services through individual, small 
group, and whole class counseling. These services cover social and emotional 
development, crisis counseling, problem solving skills, educational organization 
and development and outside consultation and referral. 

The school social worker, Debra J. Wilson, provides support to students and their 
families to break down and overcome barriers that may interfere with or weaken 
the student’s ability to make the most of their educational experience. The social 
worker aids families in obtaining resources needed to strengthen their families’ 
lives, allowing their students to focus on academic achievement. The social worker 
encourages families to participate in their children’s education and make use of 
school and community resources. Mrs. Wilson serves as the 504 Coordinator as 
well as transitional housing liaison. She collaborates with community and state 
agencies to assist students and families. 

Math Intervention

Math Intervention is an extension of the regular grade level math curriculum as 
well as the reteaching of previous skills that are not solid yet. It provides students 
who need it additional focused instruction and support. Last year, intervention 
services were provided throughout the year both in-person and remote. Enrichment 
was provided for grades 3-4-5. Also, it included individual interactions and work 
with small groups in most of the other grade levels. A variety of manipulatives 
and interventions help provide targeted instruction. Students start work concretely 
with manipulatives, then move to representational work with two-dimensional 
drawings of the concept (drawing it out), and then finally to the abstract (mental 
images, algorithms, etc.). This targeted instruction is necessary for development 
of essential math skills. Ongoing progress monitoring is consistent with the 
established Response to Intervention (RTI) framework. 

Title I/Reading Intervention

Title I funds are acquired through a federal grant made available to towns that 
qualify.  Each year, an application is submitted for resources to cover salaries, 
materials, and equipment necessary to provide quality instruction and 
enrichment experiences for the children in the program. The Title 1 staff 
serviced 48 students in reading/writing both remote and in school support 
was given. There were two Title I teachers who provided these services.
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HEALTH REPORT

School health services are comprehensive at Paul School. Wellness screenings, 
which include vision, hearing, height and weight checks, and illnesses are 
addressed. If a student does not pass a screening, the parent/guardian is notified, 
so they can have their child seen by their physician for further evaluation. 
Individual health plans collaborated with teachers, parents and medical needs are 
constructed for those students who require medical attention. This collaboration 
between school, family, and the medical community is vital to serve our students 
and their wellbeing.  

Care of ill or injured children takes up a large part of the school day; the nurse 
is available to students throughout the school day. Medications are administered 
by the school nurse with proper documentation from the parent/guardian and 
physician when needed.    

The Covid-19 pandemic continues to be a challenge for all to deal with. The 
school nurse has paired with social services and the Guidance Counselor to 
help the school address the many student issues that can evolve because of the 
pandemic. Additionally, constant surveillance and keeping current with updates 
of recommended practices in response to health and safety are a regular part of 
the day.  Student health services continue to offer education and guidance to the 
Paul School community in collaboration with the NH Department of Human 
Services, the Department of Health, and the CDC. 

Flu vaccines are made available to Paul School staff and students at the 
beginning of the school year. The School Smiles program offers dental 
education, screenings, cleanings, and sealants to students from kindergarten 
through the third grade. Training staff in CPR and EpiPen certification is done to 
assure the safety of each student during on and off campus events. The Wellness 
committee continues to advocate for healthier lifestyles of our students.

A Licensed Nurse Assistant has been added to the health office. Mrs. Tracy 
Searles, LNA, continues to be an asset in assisting to meet the needs of our 
students and staff.   

It is a pleasure serving this community.

Respectfully submitted
Lisa A. Wunderlich, RN, BSN
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FACILITIES REPORT

The year was unique to the pandemic and having different protocols for 
COVID-19. We were fortunate enough o be able to complete the following 
projects even with the delay in product and the challenges for all companies 
with staffing.

	 •	 Staining of stairs and ramp at the SAU and fourth grade 		
		  rooms 192 and 193. There were also new metal handrails 		
		  installed.

	 •	 Replacement of the dog shed roofs over the gymnasium 		
		  doors number seven and eight. These were replaced with 		
		  Image Awning vinyl coverings, using aluminum framing. 		
		  New exterior doors for the side of the school and the front 		
		  foyer. These are black aluminum clad framing (matching 
		  our window frames from previous year project) with 			
		  tempered glass on all three sets.

	 •	 The district was able to implement a lighting and 			 
		  refrigeration energy efficiency project. The project consisted 
		  of upgrading to LED. The refrigeration consisted of new 	
		  motors being installed with lag times for better efficiency. 
		  The district was able to get this done through Eversource 
		  Energy and NH Saves.

	 •	 The Paul School has started the implementation of an outdoor 
		  classroom with a trail off the backside of the gymnasium. 
		  This will be an area to learn about different trees from our 
		  region, water quality from the Branch River and the different 
		  species that reside in this body of water. The fourth grade has 
		  become the stewards of this endeavor in hopes of expansion.

	 •	 New clutch black out shades in eleven classrooms.

Thank you for your continued support.
Facilities Manager
Joe Williams
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FOOD SERVICE REPORT

Fresh Picks Café is the management company in charge of running the food 
service program for the eighth year at the Wakefield School District. This year, the 
food service department was overseen by Chris Barnes. Chris has been with Fresh 
Picks for over five years. Chris has served as a Food Service Director and Floating 
Chef manager and has returned to manage the team in Wakefield for the 2nd year.

The food service program follows the USDA National School Breakfast and 
Lunch program regulations. These past two years the SAU is operating under 
the Seamless Summer Option (SSO) under COVID 19 Emergency feeding. This 
program allows all students (and community members 18 years old and under) to 
be eligible for complimentary breakfast and lunch meals through June 30, 2022.

The Paul School meals have been served in the classroom daily since the 2019-
2020 school year. Meals are ordered each day by the classroom teacher during 
morning roll call. The team prepares and packages the meals and they are delivered 
to the classroom at their designated lunch times.

Menus are developed to encourage healthy eating habits, as well as offering a 
variety of new foods for the students to try. Monthly menus are created and posted 
to allow parents and students access to those menus. It allows them to view the 
menus ahead of time and plan for what they wish to participate in and those they 
do not. We also participate in MySchoolBucks; an app that helps the students and 
parents keep track of their lunch money account.

The school district has also applied and been approved to participate in the Fresh 
Fruits and Vegetables program (FFVP). This is a government subsidized program 
that provides funds for Fresh Picks to purchase fruits and vegetables to serve daily 
to elementary students.  

We offer breakfast daily with a rotating variety of choices which include a milk 
and juice or fruit. For lunch, students are offered one of four options daily: the hot 
lunch option changes monthly, a lunch box option remains the same for the week, 
a cold option (sandwiches, salads, wraps, etc.) or a Sun Butter and Jelly sandwich. 
All lunch options include a fruit, vegetable, dairy, and whole grain component and 
meets the USDA school lunch program requirements.

Our team is working safely, following all CDC guidelines to provide nourishing 
meals to the students of Wakefield.

Respectfully submitted,
Michelle Bernier, Food Service Director
Fresh Picks Café 
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Yukon Boles
Skyla Baud-Garland

Timothy Bennett
Aubrey Brand

Caiden Brunelle
Kelly Burpee

Kristin Caram
Lily Rose Caruthers

Jaeden Cervantes
Kali Chase

Benjamin Coates
Miley Colbath

Hannah DeColfmacker
Tyrus Demott

Clara Jean Dexter
Garrett Dolaher
Akaysha Drew

Nicholas Emerson
Dylan Fales

Zoie Fox
Krishna Fry Jr.

LilyAnn Garyait
Sylva Gilmore

Sophia Gutierrez
Analese Hersey
Makenzie Hicks

Dylan Johnston
Samantha Krafton

Olivia LaCroix
Dylan Lyle

Andrew Lyle
Abigail MacMillan
Conner McDonald
Brooke Newsome

Jack O’Neill
Xander Owens
Zander Paige
Samuel Pare

Hailey-Rose Peaslee
Wyatt Pitts

Candace Robinson
Lily Roussell

Makenzie Ruel
Ashleigh Sandock

Trowa Smith
Makayla Souza
Ashley Stewart
Landen Swain

Aaron Tully
Alexis Vaughan

Kaylee Wallingford

PAUL SCHOOL CLASS OF 2021
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Madison Arsenault
Benjamin Gosselin

Kaleb Holmes
Makenna Leigh

Benjamin Melendez
Aidan Phillips
Lily Stinchfield

KINGSWOOD HIGH SCHOOL CLASS OF 2021

Jacob Arsenault
Eleanora Azerbaev

Dylan Bachand
Dylan Boyer

Elizabeth Castonguay
Jaeylord Cervantes

Griffin Couture
Catharine Day
Chloe Dolaher
Joseph Eischen

Nathan Facteau
Myelin Gibson
Cooper Gould

James Harrington
Katie Hyslop

Kayla Kirkwood
Kiana Lawrence
Jaric Levesque

Tyler Long
Bailey Mason

Marissa McHugh
Michael McKellar

Camron Ode
Krystyna Paquette

Timothy Pare
Shaina Parquette - Kimball

Cody Rowe
Matthew Rowe

Skylar Ryan
Jacqueline Sammarco

Marie Spaulding
Colby Stuart
Taylor Stuart
Carly Taylor
Sarah Toms

Mattison Ward
Erin Watman
Jonah Webb
Grace White

Elaina-Louise Woodill

SPAULDING HIGH SCHOOL CLASS OF 2021
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NON-DISCRIMINATION POLICY STATEMENT 

It is the policy of School Administrative Unit #101, which encompasses 
the school district of Wakefield, not to discriminate on the basis of race, 
color, religion, national origin, age, sex or disability, in its educational 
programs, activities or employment policies as required by Section 504 of 
the Rehabilitation Act of 1973, Provision of Title VI of the Civil Rights 
Act of 1964, the Age Discrimination Act of 1967, Title IX of the Education 
Amendments of 1972, the Education of All Handicapped Children Act 
of 1975, the Individuals with Disabilities Education Act of 1990 and the 
Americans with Disabilities Act of 1992.

School Administrative Unit #101 has designated the following person to 
coordinate efforts to comply with these requirements.  Inquiries, requests 
and complaints should be directed to:

Anne. L. Kebler
Student Services Director
School Administrative Unit #101
76 Taylor Way
Sanbornville, NH 03872
(603)871-8502

NOTICE

Notice of the school district’s policy on non-discrimination in education 
and employment practices shall be given in the school district policy 
manual, posted throughout the district, and published in district 
statements regarding the availability of special education services or 
employment positions.

School Administrative Unit #101 has designated the following person to 
coordinate efforts to comply with these requirements.  Inquiries, requests 
and complaints should be directed to:

Anne L. Kebler
Student Services Director
School Administrative Unit #101


