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WAKEFIELD SCHOOL DELIBERATIVE SESSION
February 5, 2022

Moderator Dino Scala opened the meeting at 1:05pm. He introduced Ann Kebler, Interim SAU
Administrator, Mike O’Neill, Finance Manager, Greg Im, School Attomney, the School Board Members;
Bob Ouellette, Mary Collins, Relf Fogg, Caitlyn Gelinas, and Sheena Robbins. Mr. Scala also introduced
the Budget Committee Members, Jerry O’Connor, Peter Kasprzyk (Sanbornville Water Precinct
Representative), Connie Twombley, Priscilla Colbath, Dave Mankus, Howie Knight, Elizabeth Conner,
Denny Miller, Tom Daniels and Paul Romano. School District Clerk, Valeric Ward.

Phil Twombley made the “Bill Twombley” motion. I move that the session the School District Warrant be
adjourned by 4pm and that no article be taken up for consideration after 3:50PM. In the event that all
articles in the warrant have not been acted upon, the Moderator is authorized to reconvene this session at a
date, time and place which meets the approval of the majority of the voters present. Relf Fogg seconded
the motion. Motion passed.

The Moderator continued, reading Article 2.
ARTICLE 2:

To see if the School District will vote to approve the cost items included in the collective bargaining
agreement reached between the Wakefield School District and the Wakefield Teachers’ Association, which
calls for the following increases in salaries and benefits at the current staffing level:

Fiscal Year Estimated Increase
2022 -2023 $87,611
2023 -2024 $85,320
2024 - 2025 $87,321

“and further to raise and appropriate EIGHTY-SEVEN THOUSAND SIX HUNDRED ELEVEN
DOLLARS ($87,611) for the 2022-2023 fiscal year, such sum representing the additional costs attributable
to the increase in salaries and benefits required by the new agreement over those that would be paid at
current staffing level?” (Majority vote required.). Estimated Tax Impact: $0.08

The Wakefield School Board recommends $87,611 by a vote of ( 4-0.)
The Wakefield Budget Committee recommends $87,611 by a vote of (10-0.)

Bob Ouellette moved the article. Sheena Robbins seconded the motion. The chair recognized Ms. Robbins,
She explained there are 42 members in the bargaining contract. They met in October and November. The
goals of the Teachers Association were to have all members on the correct step and to increase the salaries
to be more competitive with area districts. The goals of the District was to negotiate multi-year contracts to
plan ahead like the town does with their budget and to keep the cost items at 3%, to increase salaries to
become more attractive in the area. She went on to expiain the percentages of the increases over the next
three years and stated these figures were all ratified by the Teachers Association and the District. There was
no more discussion on this article.

ARTICLE 3:

Shall the School District, if Article 2 is defeated, authorize the governing body to call one special meeting,
at its option, to address Article 2 cost items only?
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Article was moved by Bob Ouellette. Caitlyn Gelinas seconded the motion. There was no discussion.

ARTICLE 4:

To see if the School District will vote to approve the cost items included in the collective bargaining
agreement reached between the Wakefield School District and the Wakefield Paraprofessional Union,
which calls for the following increases in salaries and benefits at the current staffing level:

Fiscal Year Estimated Increase
2022 - 2023 $32,018
2023 —2024 $ 28,156

“and further to raise and appropriate the sum of THIRTY-TWO THOUSAND EIGHTTEEN DOLLARS
($32,018) for the 2022-2023 fiscal year, such sum representing the additional costs atributable to the
increase in salaries and benefits required by the new agreement over those that would be paid at current
staffing levels?” (Majority vote required.). Estimated Tax Impact: $0.03

The Wakefield School Board recommends $32,018 by a vote of (4-0.)
The Wakefield Budget Committee does not recommend 332,018 by avote of ~ (5-5.)

Article was moved by Bob Ouellette. Sheena Robbins seconded the motion. She explained there are 29
bargaining members in the Paraprofessionals Union. The Union and the School Board Representatives met
in October. The Unions goals were to raise the salaries so they are competitive in the area and maintain
their current health plan. The goals for the District were to go for a multi-year contract, to keep the costs
around 2.5% of the current cost and to make the salaries competitive for the area. She explained the
percentage increase for each year and stated these were all ratified by the Union and the School District.

Mary Soares stated that there is a shortage of teachers and paraprofessionals and asked if the five Budget
Committee Members that voted against this would explain why the voted that way.

Mr. Scala stated that these articles have all been introduced at a public hearing so the five can answer the
question if they want to but do not have to. Mr. Knight stated the reason he voted against it was he sees no
reason that the paraprofessionals get better health care insurance than the teachers and the town employees.
Ms. Colbath and Mr. Miller both stated they voted no because of the health plan also.

Ms. Robbins explained that the Paraprofessionals knew how much money there was to spend and they
could have gotten a better salary but chose to stay with the health plan instead. She explained that the
insurance has a higher premium but they arc only offered a single person plan. They carmot do two people
and they cannot do family. It was stated that the 5% increase is 4% on the District and 1% on the
Paraprofessionals. No more discussion.

ARTICLE 5:

Shall the School District, if Article 4 is defeated, authorize the governing body to call one special meeting,
at its option, to address Article 4 cost items only?

Bob Quellette moved the article. Caitlyn Gelinas seconded the motion. Discussion on the cost of a special
meeting should be disclosed. There is a budget line for advertising.

ARTICLE 6:

Shall the Wakefield School District vote to raise and appropriate as an operating budget, not including

appropriations by special warrant articles and other appropriations voted separately, the amounts set forth

on the budget posted with the warrant or as amended by vote of the first session, for the purposes set forth
Page 2 of 5
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therein, totaling TEN MILLION SEVEN HUNDRED TWENTY THOUSAND NINE HUNDRED
EIGHTY-ONE DOLLARS ($10,720,981). Should this article be defeated, the default budget shall be
ELEVEN MILLION, SEVENTEEN THOUSAND, FIVE HUNDRED TWELVE DOLLARS
($11,017,512) which is the same as last year, with certain adjustments required by previous action of the
Wakefield School District or by law; or the governing body may hold one special meeting, in accordance
with RSA 40:13, X and XVI, to take up the issue of a revised operating budget only? (Majority vote

required.) Estimated Tax Impact Proposed Budget: ($0.01). Default Budget: $0.29.
The Wakefield School Board recommends $10,720,981 by a vote of ( 4-0.)
The Wakefield Budget Committee recommends $10,720,981 by a vote of (10-0.)

Bob Ouellette moved the article. Mary Collins seconded the motion. Ms. Collins explained that this budget
went down by 0.4%. She explained that the High School went up, Special Ed went down, and Staffing
went down and continued to explain differences in line items. The Superinterdent will be a full time
position. The Business Administrator will be part time because some financial duties have been passed on
to others that work in the SAU. Discussion on the difference between the current budget and the default
budget ensued.

ARTICLE 7:

To see if the School District will vote to raise and appropriate the sum of FIFTY THOUSAND DOLLARS
(§50,000) to be added to the Educationally Disabled Children Expendable Trust Fund previously
established? (Majority vote required.) Estimated Tax Impact $0.04

The Wakefield School Board recommends $50,000 by a vote of ( 4-0.)
The Wakefield Budget Committee recommends $50,000 by a vote of (10-0.)

Bob Ouellette moved the article. Caitlyn Gelinas seconded the motion. Ms. Gelinas explained that there
is currently $51,356.00 in this fund and it will be used for unanticipated cost of Special Education.

ARTICLE 8§:

To see if the School District will vote to raise and appropriate the sum of FORTY-FIVE THOUSAND
DOLLARS ($45,000) to be added to the Transportation Trust previously established? (Majority vote
required.) Estimated Tax Impact $0.04.

The Wakefield School Board recommends $45,000 by a vote of. { 4-0.)
The Wakefield Budget Committee recommends $45,000 by a vote of (10-0.)

Bob Ouellette moved the article. Caitlyn Gelinas seconded the motion. Ms. Gelinas explained this would
be used to purchase buses in the future. There is currently $111,742.97 in this trust.

ARTICLE 9:
To see if the School District will vote to raise and appropriate the sum of FORTY-FOUR THOUSAND

DOLLARS ($44,000) to be added to the Gym Floor Capital Reserve Account previously established?
(Majority vote required.) Estimated Tax Impact $0.04.

The Wakefield School Board recommends $44,000 by a vote of ( 4-0.)
The Wakefield Budget Committee recommends $44,000 by a vote of (10-0.)
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Bob Ouellette moved the article. Mary Collins seconded the motion. She explained that this would be used
to replace the current floor. The cost of the project is $165,000.00. There is currently $120,223.34 i the
CRF (Capital Reserve Fund). If this passes the project could get done this summer.

ARTICLE 10

To see if the School District will vote to raise and appropriate the sum of TWENTY-THREE THOUSAND
DOLLARS ($23,000) to be added to the Building Renovation Expendable Trust Fund previously
established? (Majority vote required.) Estimated Tax Impact $0.02

The Wakefield School Board recommends $23,000 by a vote of ( 4-0.)
The Wakefield Budget Committee recommends $23,000 by a vote of (10-0.)

Bob Ouellette moved the article, Caitlyn Gelinas seconded the motion. She explained this is to renovate
all eight of the main bathrooms that have not been renovated since 2011. The cost of ths project is
$46,000.00 and there is currently $24,739.97 in this Trust Fund.

ARTICLE 11:

To see if the School District will vote to raise and appropriate the sum of FIFTEEN THOUSAND
DOLLARS ($15,000) to be added to the Parking Lot & Sidewalk Maintenance Capital Reserve Account
previously established? (Majority vote required.) Estimated Tax Impact $0.01.

The Wakefield School Board recommends $15,000 by a vote of ( 4-0.)
The Wakefield Budget Committee recommends $15,000 by a vote of (10-0.)

Bob Ouellette moved the article. Mary Collins seconded the motion. She explained that the catch basin is
broken and the sidewalk is uneven, cracked and falling apart. Estimated cost is $40,000.00 there is currently
$24,829.64.

ARTICLE 12:

To see if the School District will vote to raise and appropriate the sum of SEVENTY-FIVE THOUSAND
DOLLARS ($75,000) to be added to the Replacing Boilers Capital Reserve Account previously
-established? (Majority vote required.) Estimated Tax Impact $0.07 '

The Wakefield School Board recommends $75,000 by a vote of ( 4-0.)
The Wakefield Budget Committee recommends $75,000 by a vote of (10-0.)

Bob Ouellette moved the article. Relf Fogg seconded the motion. Mr. Fogg explained that this would be
used to replace the five air handlers. They are getting to the end of their life expectancy. The project cost
is $285,000.00 and there is currently $54,532.30 in this CRF.

ARTICLE 13:

To see if the School District will vote to establish a Judy Nason Memorial Capital Reserve Account (2)
under the provisions of RSA 35:1 for the purpose of designing, constructing and maintaining a memorial
bridge at Paul School and to raise and appropriate the sum of TEN THOUSAND DOLLARS ($10,000) to
be placed in this fund. Further, to name the Wakefield School Board as agents to expend from said fund. ?
{(Majority vote required.) Estimated Tax Impact $0.01.

The Wakefield School Board recommends $10,000 by a vote of ( 4-0.)
The Wakefield Budget Committee recommends $10,000 by a vote of ( 9-1)
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Bob Ouellette moved the article. Relf Fogg seconded the motion, This would establish a new CRF. Mr.
Fogg explained that there is $10,036.51 of donated money. The donated money and the money raised and
appropriated would be separate Capital Reserve Funds. Foot Bridge would be near the maintenance
building. A comment was made that we would like this to pass but Judy Nason would vote no.

ARTICLE 14:

To see if the School District will vote to establish a Well Replacement Capital Reserve Account under the
provisions of RSA 35:1 for the purpose of installing a well at the Paul School and to raise and appropriate
the sum of FIFTEEN THOUSAND DOLLARS ($15,000) to be placed in this fund. Further, to name the
Wakefield School Board as agents to expand from said fund? (Majority vote required.) Estimated Tax
Impact $0.01.

The Wakefield School Board recommends $15,000 by a vote of (4-0.)
The Wakefield Budget Committee recommends $15,000 by a vote of (10-0.)

Bob Ouellette moved the article. Mary Collins seconded the motion. Mr. Ouellette explained this would
replace the well for the irrigation system. Estimated cost is $30,000.00. This is a new CRF. The Town
Water cost is around $13,000.00/year. There was discussion of getting water from the Branch River and
have a powered pump to spray it 150°. Joe Williams feels that the Branch River has not had much water in
it. Peter feels it is necessary to check out other options.

Mrs. Twombley made a note that many parents showed up for Parks and Rec article but there is only one
parent in the audience for the school warrant articles.

Principal Kristen White was introduced.

Mr. Scala thanked Max and Michelle for doing a great job with recording the meeting and zoom meeting.
ARTICLE 15:

To see if the School District will vote to establish a Maintenance Building Replacement Capital Reserve
Account under the provisions of RSA 35:1 for the purpose of replacing the current maintenance buildings
at Paul School and to raise and appropriate the sum of THIRTY THOUSAND DOLLARS ($30,000) tobe
placed in this fund. Further, to name the Wakefield School Board as agents to expand from said fund?
(Majority vote required.) Estimated Tax Impact $0.03.

The Wakefield School Board recommends $30,000 by a vote of ( 4-0)

The Wakefield Budget Committee recommends $30,000 by a vote of (11-0-1.)

Bob Ouellette moved the article. Relf seconded the motion. This is a new CRF. This is to replace the
current building with a single building with three bays. The cost of the project is $135,000.00.

Budget Committee needs to meet after the meeting today

Meeting adjourned at 2:01

Respectfully Submitted,

Valerie Ward
Schoo] District Clerk
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: N\ New Hampshire 2023
A - Department of
ez Revenue Administration WARRANT

Wakefield Local School

The inhabitants of the School District of Wakefield Local School in the state of New Hampshire qualified to vote
in School District affairs are hereby notified that the Annual Scheol District Meeting will be held as follows:

First Session of Annual Meeting {Deliberative Session)
Date: February 4, 2023
Time: 11:00 AM
Locatior: Town Hall Opera House, 2 High Street, Sanbornville, New Hampshire
Detaiis:  If necessary, the first session of the Annual School! District Meeting may continue or
be postponed to Saturday, February 11, 2023, same time, and place. This session
shall consist of explanation, discussion, and debate of warrant articles numbered 2
through 9. Warrant Articles may be amended subject to the following limitations:
(a) warrant articles whose wording is prescribed by law shall not be amended,
(b) collective bargaining warrant articles cannot be amended, (c) warrant articles
that are amended shall be placed on the official ballot for a final vote on the main
motion, as amended, and (d) no warrant article shall be amended to eliminate
the subject matter of the article.

Second Session of Annual Meeting (Official Ballot Voting)
Date: ‘March 14, 2023
Time: Between the hours of 8:00 AM and 7.00 PM, unless the town voles to keep the
Polls open to a fater hour'to vote by official ballot on warrant articles numbered

1 through 9. _
tocation: - Town Hall Opera House, 2 High Street, Sanbornville, New Hampshire,

Details:

GOVERNING BODY CERTIFICATION
We certify and attest that on or before | [?9125 a true and attested copy of this document was posted at the
place of meeting and at The Paul School, Wakefield Town Hall, Wakefield Public Library, US Post Office in East
Wakefield and Sanbornville, NH, and that an original was delivered to School District Clerk.

Name Position ~ Signature

M&ms Co[(fn’: Schec! Poard M%GEZ‘W@ \

Bob Luesletfe Strol boted tenben  Jfoud (D HBE
Lobuet Dellnecer Schowol Bomd — plmmr
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New Hampshire 2023

Department of WARRANT

Revenue Admijnistration

Article 01 Election of officers
Article 1: Election of Officers (voting by official ballot March 14, 2023)

To choase the following school district officers:

(1) Moderator 1-Year Term

{1)  School District Clerk ~ 1-Year Term

(1)  School District Treasurer  1-Year Term
(1)  School Board Member 3-Year Term
(2) School Board Members 1-Year Term

Article 02  Operating budget
Shall the Wakefield Schoof District raise and appropriate as an operating budget, not incuding
appropriations by special warrant arficles and other appropriations voted separately, the amounts
set forth on the budget posted with the warrant or as amended by vote of the first session, for the
purposes set forth therein, totaling ELEVEN MILLION NINE HUNDRED EIGHTY-FIVE
THOUSAND FIVE HUNDRED NINETY NINE DOLLARS ($11,985,599). Should this article be
defeated, the default-budget shall be ELEVEN MILLION, SEVEN HUNDRED SEVENTY TWO

THOUSAND, ONE HUNDRED DOLLARS ($11,772,100) which is the same as last year, with
certain adjustments required by previous action of the Wakefield School District or by law; or the
goveming body may holc une special meeting, in accordance with RSA 40:13, X and XV, to take

up the issue of a revised operating budget only.
Estimated Tax Impact Proposed: $8.65 Default: $8.50

(The Wakefield School Board recommends by a vote of 5-0. The Wakefield Budget Commitiee
recommends by a vote of 9-0).

»

Article 03 Special Education
To see if the School District will vote 1o raise and appropriate the sum of FIFTY THOUSAND
DOLLARS {$50,000) to be added to the Special Education Capital Reserve Fund previously

established.

Estimated Tax Impact  $0.04

(The Wakefield School Board recommends by a vote of 4-0. The Wakefield Budget Committze
recommends by a vote of 11-0,)

9 Wakefield School District



New Hampshire 2023

Department of WARRANT

Revenue Administration

Article 04  Transportation
To see if the School District will vote to raise and appropriate the sum of NINETY THOUSAND
DOLLARS ($90,000) to be added to the Transportation Trust previously established.

Estimated Tax Impact $ 0.08

(The Wakefield School Board recommends by a vote of 4-0. The Wakefield Budget Committee
recommends by a vote of 9-0).

Article 05  Building Maintenance
To see if the School District will vote to raise and appropriate the sum of TWENTY-THREE
THOUSAND DOLLARS ($23,000) to be added to the Building Renovation Expendable Trust Fund

previously established.

Estimated Tax Impact $0 .02

{The Wakefield Schoot Board recommends by a vole of 4-0. The Wakefield Budgel Committee
recommends by a vote of 11-0,)

Article 06  Paving of 76 Taylor Way
To see if the school district will vote to establish a Paving of 76 Taylor Way Expendable Trust
Fund per RSA 198:20-c for the repair and paving of 76 Taylor Way and to raise and appropriate
SEVENTY-FIVE THOUSAND DOLLARS ($75,000) to be piaced in the fund; further to name the
school board as agents to expend from the fund.

Estimated Tax Impact: $0.07

(The Wakefield School Board recommends by a vole of 5-0, The Wakefield Budget Committes
recommends by a vote of 9-0}

Article 07  Replacing Boilers
To see if the School Districl will vote to raise and appropriate the sum of FIFTY THOUSAND
DOLLARS ($50,000) to be added to the Replacing Boilers Capital Reserve Account previously

established.
Estimated Tax Impact $ 0.04

{The Wakefield Schoo! Board recommends by a vote of 4-0. The Wakefield Budget Committee
recommends by a vote of 11-0).
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New Hampshire 2023

Department of WARRANT

Revenue Administration

Article 08 Well Replacement

To see if the Wakefield School District will vote to raise and appropriate the sum of FIFTEEN
THOUSAND DOLLARS ($15,000) to be added to the Well Replacement Capital Reserve Fund

previously established.

Estimated Tax Impact $0.01

The Wakefield School Board recommends by a voie-of 4-0. The Wakefield Budget Committee
recommends by a vote of 11-0.)

Article 09  Maintenance Building Replacement -
To see if the School District will vote {0 raise and appropriate the sum of TRIRTY THOUSAND
DOLLARS ($30,000) to be added to the Maintenance Building Replacement Capital Reserve Fund

previously established.

Estimated Tax Impact $0.03

The Wakefield School Board recommends by a vote of 4-0. The Wakefield Budget Committee
recommends by a vote of 11-0.)

11 Wakefield School District



WAKEFIELD SCHOOL DISTRICT
2022-2023 School Year Calendar

AUGUST/SEPTEMBER (22 days) FEBRUARY (15 days)
]
M T wW__ T F o1 T ; §
“ A 7 8 a 13 14 15 i6 17
12 13 14 15 16 :78 :ES NS NS NS
19 20 21 22 23
26 27 28 29 30
MARCH (22 days)
OCTOBER (19 days) M T 11” ; _:';
g!__l W T F 6 7 8 g 10
5 6 ™ 13 14 15 16 TW
H 11 12 13 14 20 29 22 23 24
17 18 19 20 21 27 28 29 30 3

24 25 26 27 28
31

APRIL (15 days)
NOVEMBER (18 days) M T W T F
M T W T F 3 4 5 6 7
1 2 3 4 10 11 12 13 ER
7 8 g 10 H 17 18 12 20 21
14 15 ERPC ER/PC 18 NS NS NS NS NS
21 22 NS H NS
28 29 30
MAY (21 days)
M T W T F
DECEMBER (17 days) 1 2 3 4 5
M T w T F 8 (2] 10 11 12
1 2 15 16 17 18 TwW
5 6 7 8 9 22 23 24 25 26
12 13 14 15 ER B 30 31
18 20 21 22 23
NS NS NS NS NS
JUNE {11 days)
JANUARY (20 days) M_ T w T F
i T W T F 1 2
H 3 4 5 6 5 6 7 8 9
g 10 11 12 13 12 13 14 L sSD
H 17 18 19 20 278) sh 8D SD 8D
23 24 25 26 27 sb sb sb D
30 a1
Approvad March 1, 2022
| TW:= Teacher Warkshop, No Schaol ER = Early Release {12:40) M= Holiday (Na School)
| PC = Parent Conferences SD= Snow Day Make Ups if Needed NS = No School
August 24-29 Staff Ratums lenuary 2 New Year, No School
Auguet 30 First day for Stutlents january 16 Civl Rights Day
Septamber § Labor Day febeuary 20-24 Wirber Break
| Octobes 10 Columburs Day Marnch 27 Teacher Workshop, Na Schomt
| November 11 Veterans” Day April24-28 Spring Break
November 16-17  Earty Relaase/Paremt Conferences May 19 Teacher Workshop
| Noyember 2325 Thanksgiving Reoess May 29 Memorial Day

December 25-30  Holiday Break June 15 Last Day [if na snow days}
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Wakefield School District
Annual Treasurer’s Report
July 1, 2021- July 20, 2022

General Fund

Total Assessments $6,471,217
Earnings on Investments $ 929

Other Revenue from Local Sources $ 33,051
Adequacy Education Grant $ 1,822,836
Statewide Education Tax $ 2,183,973
Medicaid $ 33,935
Transfer from Trust Fund $ 18,220
Total General Fund $ 10,564,161

Food Service Fund

Food Service Sales ‘ $ 224
Child Nutrition-State $ 6,146
Child Nutrition-Federal . $ 308,278
Total Food Service Fund $ 314,648

Federal Grant Fund
Revenue from Federal Sources $ 818,698

Total Revenues: $ 11,697,507

Respectfully Submitted,

// ) /
/},;’ /S /: i .F-ﬁ

o
\ |

Carlene Stewart

41 Wakefield School District



WAKEFIELD SCHOOL DISTRICT SALARIES

CYNTHIA
BREEANNE
VALERIE
JENNIFER
LAURIE
TRACY
COLLEEN
SHARON
ANGELA
PETER
DONITA
MOLLY
BRENDA LEE
RONALD
KELLEY
TAMMY
BETHANY
CHRISTINE
MICHELLE
MELISSA
PRISCILLA
MARY
LORI
LAURA
JULIE
MEGAN
MEAGHAN
CAROLINE
CHLOE
NICHOLE
THERESA
HEATHER
LISA
STACEY
MELANIE

FOR FISCAL YEAR 2022

AKERS
ARNOLD
BARLOW
BARTON
BELLIVEAU
BEMIS
BONNELL
BONNEVIE
BOSTON
BOUCHER
BOURNE
BRACKETT
BRADT
BURPEE
BUSHMAN
CANNEY
CAPEN
CARBERRY
CASTONGUAY
CATAURO
COLBATH
COLLINS
COOK
COURTS
CROWLEY
DAVIES
DECOLFMACKER
DEXTER
DOLAHER
DOLAHER
DRUM
DUBE
DUBOIS
DUBREUIL
DUVAL-BUELL

$2,167.50
$18,744.08
$63,101.28

$7,535.41
$26,549.73
$69,563.64
$21,039.54
$75,075.60
$49,195.18
$55,644.00
$35,601.04

$1,395.00

$3,400.00
$33,856.25
$56,008.14
$28,255.70
$54,278.56
$20,312.67
$28,325.08
$39,928.00

$5,546.16

$1,100.00
$70,108.23
$65,358.00
$45,822.22
$41,992.50
$30,175.95
$39,263.67

$3,100.67
$18,703.31
$33,095.31
$26,548.90
$82,234.71
$50,388.00
$24,073.31
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ELAYNE
SAMUEL
ROBBIN
RELF
KATHRYN
JODI
CHRISTOPHER
JOHN
CAITLIN
ALEXANDER
SARA
JENNIFER
BETSY
MEGHAN
MELISA
ELIZABETH
KIMBERLY
JENNIFER
ALYSSA
CASEY
AMY
KIMBERLY
JACLYN
LORI
ANNE
KATE
MEGHAN
DIANA
KRISTINA
MICHELE
AMBER
JENNIFER
KATHLEEN
MEGHAN
REBECCA
REBECCA
RHONDA
CAROL ANN

ELLIS
FAIRFIELD
FIFIELD

FOGG
FROTHINGHAM
FURLONG
GALLANT
GAVELL
GELINAS
GILLIKIN
GILLIKIN
GOLDTHWAITE
GORNEY
GREGOIRE
GYLFPHE
HADZIMA
HASTINGS
HAYWARD
HICKS
HOPKINS
HUPPE
HURLEY
JAKUBEC
JERRAM
KEBLER

KELLEY

KELLY
KIESTLINGER-PETTIS
KING
LAMBERT
LAMPER
LEARNED
LEONARDI
LIBBY

LIBBY

LUGO
MALLARD
MALLETTE-TONKEN
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$56,254.00
$42,720.79
$29,040.49
$1,100.00
$57,585.54
$34,888.10
$42,275.00
$49,103.19
$1,100.00
$31,350.47
$23,935.02
$32,405.40
$675.00
$42,984.39
$22,470.25
$59,796.00
$33,117.08
$44,222.00
$75C.90
$3,720.00
$7,745.64
$2,975.00
$54,709.00
$8,115.54
$102,900.00
$49,254.73
$49,637.27
$78,447.90
$29,695.94
$62,134.50
$20,119.59
$36,978.91
$51,520.30
$66,577.00
$27,508.89
$12,421.92
$2,635.00
$67,269.52



SHEILA
TEGAN
DANIELLE
JADEN
CARA
SANDRA
KATHARINE
KAROL
PENNY
AARON
MEGHAN
LAURIE
CATHY
MICHAEL
ROBERT
ROBERT
JENNIFER
KYLA
MARK
JULIANA
LINDSAY
LELAND
SHEENA
REBECCA
JASMINE
LAUREE
LUCAS
DINO
TRACY
LINDA
HEIDI
MOLLY
MARY
GERALD
PATRICE
RENEE
CARLENE
STEPHANIE

MALYNOWSKI

MCGAW
MCKELLAR
MCKELLAR
MCNEVICH
MILINER
MIRESSI

MORFIRIS MOUTSOULAS

MORIN
NASON
NASON
NEWSOME
OLSON
O’NEILL
ONEILL
OUELLETTE
PALMATIER
PENNINO
PERKINS
PURVIS
REYNOLDS
ROBBINS
ROBBINS
ROBERTS
ROBINSON
ROYLE
SALISBURY
SCALA
SEARLES
SIMMONS
SMITH
SMITH
SOARES
SOUcCY
STEVENS
STEVENS
STEWART
STEWART

$6,672.50
$12,666.45
$17,681.10
$21,213.40
$57,176.85
$7,294.51
$30,129.78
$1,445.00
$30,081.23
$42,973.89
$52,942.27
$24,407.76
$54,962.83
$53,980.85
$37,078.91
$1,100.00
$6,295.33
$19,235.66
$61,653.00
$36,610.59
$39,285.00
$750.00
$1,100.00
$29,332.96
$50,114.40
$67,009.07
$33,771.25
$125.00
$10,375.78
$24,003.01
$5,651.70
$2,340.00
$37,317.20
$39,975.00
$4,244.61
$39,167.11
$3,000.00
$5,600.67
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PAMELA
BETSY
KAREN
CHAD
REBECCA
JULIE
AMY
NOELLE
LISA
CYNTHIA
MICHAEL
KATHLEEN
ALICIA
VALERIE
JOLENE
KRISTEN
BETHANY
BERNARD
DEBRA
JESSIE
LISA

STILES
STIPO
STONE
STROUT
STUART
SULLIVAN
SWANSON
TAYLOR
TOOHEY
TRENTSCH
TRITTER
TYLER
WALLINGFORD
WARD
WELCH
WHITE
WHITTEN
WILLIAMS
WILSON
WOODY
WUNDERLICH

TOTAL
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$71,485.83
$38,506.20
$20,455.68
$15,500.30
$1,360.00
$64,187.53
$17,834.00
$53,288.57
$9,293.64
$27,030.31
$7,593.86
$37,929.25
$24,685.06
$200.00
$26,263.86
$95,275.00
$15,350.25
$64,600.00
$70,682.00
$6,517.07
$58,467.83

$4,262,897.62



WAKEFIELD SCHOOL DISTRICT
FY 22 REVENUES RECEIVED-TO-DATE

General Fund

Current Appropriation-Local School Tax $4,240,635
Interest Income $4,843
Unanticipated Revenues $74,043
Adequate Education Grant $1,573,383
State Education Tax $948,129
Medicaid Reimbursement $12,940

Total YTD: $6,853,973

Food Service Fund

Food Sales $24,606
FFVP Revenue $7,754
Child Nutrition-State $35,314
Child Nutrition- Federal $125,009

Total YTD: $192,683
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Wakefield School District EXPENDITURE REPORT
July 1, 2022 - January 31, 2023

Function Description Expenditures
1100 Regular Education $2,281,268
1200 Special Education $1,506,496
1410 Co-Curricular $5,562
1420 Athletics $4,025
1430 Summer School $0
2110 Truant Officer $0
2120 Guidance $68,265
2130 Nurse $48,632
2210 Professional Develop $9,897
2220 Library $71,029
2310 School Board $24,768
2320 SAU Administration $140,248
2410 Principal $201,275
2510 Fiscal Services $88,985
2610 Operations/Maint $605,197
2721 Regular Transp $233,477
2722 Special Ed Transp $82,633
2724 Athletics Transp $0
2725 Field Trips/CC Transp $0
2820 Technology $41,823
2900 Other Benefits $4,030
5252 Transfer to Trust Funds $297,000

TOTAL EXPENDITURES $5,714,610
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SUPERINTENDENT’S REPORT

At the start of the 2021-2022 school year, no one would have ever
imagined that the Covid pandemic would continue to challenge schools across
our country. At the Paul School, our primary focus continued to be the health and
safety of our students, staff and the community.

This school year also brought significant staff changes for SAU 101. Three
administrators were welcomed to our school community: Pamela Stiles from
Alton, Superintendent of Schools; Kristen White from Rochester, Principal of the
Paul School; and Tracy Bemis, former Art Teacher at the Paul School, became
the Vice Principal.

The year continued to present many challenges, as a result of the Covid
pandemic.The use of ESSER federal funds supported the adjustments needed to
the facility; provided materials to support the health safety of students, staff, and
families; and the purchase of computers for our students and teachers. Our
re-entry into the school year began at a level green, the least restrictive status of
protocols, but soon after our return, the spread of Covid increased, and prompted
the return to a more restrictive protocol. We wciked diligently to maintain a
normal school environment, but it was clear that this continual disruption to the
school culture would take its toll on our studeris, school staff and families,
throughout most of the fall. Through our perseverance and collaboratively
working together, Physical Education instruction returned to the gymnasium in
November, and our students returned to the cafeteria for lunch in January. The
mandate of wearing masks was eliminated and a less restrictive environment
regarding placements of desks and social distancing in the classroom was
implemented.

The new administrative team spent much of the time re-thinking systems to
put in place in our school. This was not business as usual, for the needs of the
students coming back to school, as a result of remote learning, were clearly
different, and something most of us had never experienced.

We established a student support team that met weekly to discuss the
needs of students, looking at data to provide support in both academics and
social emotional learning. Through ESSER funds we were also able to increase
our staffing of mental health professionals to assist in developing successful
plans for our students who suffered with trauma issues, as a result of the two
years of the pandemic.

The PTA was rejuvenated during the 2021 - 2022 school year and we were
so fortunate to have all the many celebrations and recognition of the good things
we do at the school, supported by the parent members. The PTA sponsored
dances for all grade levels, and our year ended with a wonderful field day that
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was planned by the Integrated Arts staff. Students in our upper grades were
given leadership roles for the field day, and it was wonderful to see our older
students, leading younger students throughout the day, and modeling great
leadership skills.

The administration is committed to the ongoing professional growth of our
teachers. As the learners of today change based on the changes in our culture, it
is imperative that teachers constantly improve their teaching skills. We value the
opportunity of Professional Development days, and are constantly exploring the
new teaching research in instructional practices, behavioral support for children,
and the use of technology. Our staff has learned to be flexible, working endlessly
to become student centered. Our assessment process and schedule was
developed to better understand the needs of students, and to better understand
the gaps of learning. During the summer of 2021, a Universal Summer School
Program offered instruction in both math and literacy instruction.

Although staffing continued to be a challenge for both our transportation
department and support staff, we worked diligently to make sure that we were
able to provide the coverage needed to ensure services were not interrupted for
our children.

| am very proud of our staff for the resilience they showed throughout these
challenging times. They are committed to provide the best for the students of the
Paul School, and work tirelessly to do whatever is necessary to make school
successful for all students.

This year was an example of people coming together to make the
impossible possible. We graciously thank the parents and guardians who
assisted their child with class work, who kept in communication with the staff,
who read to children at night, who turned a corner space of their home into a
classroom, and who came up with creative ways for children to stay connected
with their friends.

The Wakefield School District thanks the community-at-large for their continued
support of one of the most important things in a child’s life - a great education.

Respectfully Submitted

Anne L. Kebler
Superintendent
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ANNUAL STUDENT SERVICE REPORT
JANUARY 2023

The Special Education department is responsible for ensuring that students
identified as having an educational disability are afforded the rights that are
outlined in IDEA. A key component for the district to provide the needed supports
is the staff. Wakefield is fortunate to have the same certified special educators
for the past several years. I have been a member of this team since 2018 and
transitioned into the role of director in January 2022. This has allowed for the
department to provide consistency to the students, families, colleagues, and the
school community. While we have retained our certified staff, the positions of
paraprofessionals and ABA Tutors have been challenging and continue to be
challenging to fill. All of the staff from every department have worked together to
think outside the box and provide the needed supports with the staffing we have.
Unfortunately, the staffing issues are not unique to the Wakefield School District
and likely are not changing any time soon.

In addition to overseeing special education at the Paul School, the director is also
responsible for our students with educational disabilities that are placed in out of
district placements either by the court or the special education team, as well as our
nigh school students attending Spaulding and Kingswood Regional Higli Schools.
Continually building these relationships and collaborating with these school
districts provides the opportunity to learn about their programming so that we can
implement plans at the Paul School to make our students’ educational transition
to high school as successful as possible. The opportunity to attend meetings for
our students that have left the Paul School is very rewarding as I get to experience
their continued growth and successes as they move toward adulthood.

The Wakefield School District ended the 2021-2022 school year with the following
special education population:

SCHOOL # OF STUDENTS
Paul School — PreK — &: 90
Spaulding High School: 18
Kingswood High School: 2

Out of District: 5

TOTAL 115

The special education staff look forward to learning, growing, and working
together as a team to provide the Wakefield students with continued quality
programming and services.

Respectfully submitted,

Lisa Dubois
Director of Special Education
Wakefield School District ~ SAU 101
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NON-DISCRIMINATION POLICY STATEMENT

It is the policy of School Administrative Unit #101, which encompasses
the school district of Wakefield, not to discriminate on the basis of race,
color, religion, national origin, age, sex or disability, in its educational
programs, activities or employment policies as required by Section 504
of the Rehabilitation Act of 1973, Provision of Title VI of the Civil
Rights Act of 1964, the Age Discrimination Act of 1967, Title IX of

the Education Amendments of 1972, the Education of All Handicapped
Children Act of 1975, the Individuals with Disabilities Education Act of
1990 and the Americans with Disabilities Act of 1992.

School Administrative Unit #101 has designated the following person to
coordinate efforts to comply with these requirements. Inquiries, requests
and complaints should be directed to:

Anne. L. Kebler

Superintendent

School Administrative Unit #101
76 Taylcr-Way

Sanbornville, NH 03872
(603)871-8502

NOTICE

Notice of the school district’s policy on non-discrimination in education
and employment practices shall be given in the school district policy
manual, posted throughout the district, and published in district
statements regarding the availability of special education services or
employment positions.

School Administrative Unit #101 has designated the following person to
coordinate efforts to comply with these requirements. Inquiries, requests
and complaints should be directed to:

Anne L. Kebler

Superintendent
School Administrative Unit #101
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PAUL SCHOOL
PRINCIPAL’S REPORT

To the Community of Wakefield,

On behalf of the Paul School students, staff and families, it is my honor to write
our Annual District Report for the 2021 - 2022 school year. The successes we
achieved as a school during this year were deeply rooted in the support of our
community, who volunteered their time and talents to ensure that our students
and staff had what was needed to enhance the learning experience. As a school
community, we were faced with many challenges outside of our control, and we
adapted together to make our school a place we are especially proud to be part
of and one that places teaching and learning at the forefront of all decisions. We
held our first in-person community event at our Back to School event, where
we welcomed approximately 450 Paul School community members to tour our
school, join in a family BBQ, and learn from Wildlife Encounters. Unfortunately,
Covid restrictions quickly changed our opportunities to have guests in our
building, but we made the best of it and found as many ways to celebrate outside
as possible. With each unique challenge, we worked together as a team and found
ways to ensure that we provided the best possible experiences for our students.

Throughout the 2021-2022 school year we welcomed several new Paul School
staff members to an already committed team of educators: Ms. Lindsay Reynolds,
Grade 3; Ms. Juliana Purvis, Grade 3; Mrs. Theresa Drum, Grade 6; Ms. Carol
Mallette-Tonken, Grade 7 English Language Arts; Mrs. Mary Soares, Grade 7 and
8 Science; Mrs. Renee Stevens, Grade 7 Math; Mrs. Kathleen Leonardi, Grade 8
Math; Mr. Christopher Gallant, Physical Education; Mrs. Caroline Dexter, Art;
Mrs. Jessie Mau, Health; Mrs. Amy Swanson, Paraprofessional; Mrs. Tegan
McGaw, Paraprofessional; Ms. Linda Simmons, Paraprofessional; Mrs. Nichole
Dolaher,Long Term Substitute LNA; Mrs. Danielle McKellar, Long Term Health
Substitute; Ms. Karyn Stone, ABA Tutor; Mrs. Sara Gillikin, ABA Tutor; Ms.
Kate Kelley, Title 1 Teacher; Ms. Lori Cook, School Counselor.

During the 2021- 2022 school year we focused on building strong connections
within our community, self-regulation skills, and being committed to meeting
students where they are at and providing each student the opportunity to learn
and grow. A variety of activities were implemented throughout the school year
to support students and staff in achieving these goals. As a school we developed
and implemented the Student Success Center, a Tier 1 intervention that provides
a calm, nurturing, and safe environment for students when their emotions feel out
of control. The goal of the Student Success Center is to provide each student the
techniques and tools to self-regulate as well as instill coping mechanisms for these
emotions as they move about their day.
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Each month we celebrated our Outstanding Students and Staff Members during
our Community Day events. We had to take a different approach to start the
year, holding our Community Days outside during the fall, holding classroom
celebrations during the winter and moving to a schoolwide event in the spring. Our
wonderful PTA partnered with us to host special events to honor these students.
In fact, our PTA went above and beyond throughout the year, hosting dances, a
Turkey Trot, fundraisers, Staff Appreciation celebrations and many more special
events that provided opportunities for us to come together as a community.

Our Kindergarten, First, Second, Third and Fourth Grade teams worked
collaboratively with administration to redesign report cards based off of the 2011
Massachusetts State Standards. The new report cards provide consistency in form
and function while focusing on what needs to be taught and assessed, and setting
a clear expectation for achievement organized by grade level standards. With an
overall grade and then mastery levels for individual standards, parents/guardians
will be provided with feedback of exactly where their student has strengths and
where additional support is needed.

This year we had our first RISE Professional Development Day, where we had
in-house staff facilitating training that they felt passionate about teaching and
staff self-selecting the sessions that they felt benefited them as educators. Another
focus of our professional dev<iopment was to help staff understand their data, how
to use data to drive instruction, and how to use data to be effective in grouping
students. Staff in grades 3-8 received training on accessing NWEA data and how
to generate groups using RIT scores while working in collaboration with our
interventionist to conduct a data dive to generate groups that meet the educational
needs of students. Staff in preschool through grade 2 received training on carly
literacy screeners and how to meaningfully use data from STAR testing reports
that were beneficial in placing students in effective intervention groups.

We continued to provide a scope of services and arts to our students such as
special education services, ESOL, Title 1 support in reading and math, technology,
library, health, guidance, physical education, and art.

I am extremely proud of the dedication displayed by our entire Paul School
community. This year’s success is a testament to our ability to collaborate as a
team and create learning opportunities that ensure students are the focus of the
important work we do. Thank you to everyone who helped make this year a
success.

Sincerely,

Kristen M. White
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REPORT OF INTERVENTIONS

Counseling Department

The counseling department’s mission is to improve student achievement through
strengthening the wisdom, knowledge, and skills that all students must acquire
to be successful. Paul Elementary School has two school counselors. The
counselors, Ms. Lori Cook and Mrs. Michele Hossack, deliver services through
individual, small group, and whole class counseling. These services cover social
and emotional development, crisis counseling, problem solving skills, educational
organization, and development. The counselors collaborate with community
and state agencies to assist students and their families. Currently, 504 Plans are
coordinated through the Counseling Department.

Lori Cook
Guidance Director

Title I/Reading Intervention

Title I was originally introduced to Congress on January 12, 1965 in an effort to
ensure that federal financial aid was spent, along with state and local funds, on
students who attend public schools. Cuagress officially passed this legislation on
April 9, 1965. Today we are able to service 62 students in reading and writing.
Because of this funding, we provide high quality learning resources, materials,
cover salaries, and other equipment that allows for our students to receive the
education that they deserve. A full time, along with a part time teacher, provide
these services daily to our students.

Elayne Ellis
Title One Coordinator

Math Intervention

Math Intervention for the 2021-2022 school year was back in school full-time.
It included: working with pulled-out small groups from grades 1-5 for over 35
students, push-in within one classroom, being part of the IA rotation as Math
Enrichment for 2nd and 3rd grades, and teaching math in one of the 6th grade
classrooms.

Julie Crowley
Math Interventionist
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HEALTH SERVICES

School health services are comprehensive. Wellness screenings and illnesses are
addressed. Wellness screenings consist of vision and hearing screening when
needed. The health office collaborates with the Lions club to provide vision
screenings to all students. Pediculosis checks are done when there are symptoms
noted. If a student does not pass a screening, the parent/guardian is notified, so
they can have their child seen by their physician for further evaluation. Individual
health plans collaborated with teachers, parents and medical needs are constructed
for those students who require medical attention. This collaboration between
school, family, and the medical community is vital to serve our students and their
wellbeing.

Care of ill or injured children takes up a large part of the school day, the nurse
is available to students throughout the school day. The school nurse administers
medications with proper documentation from the parent/guardian and physician
when needed. Emergency medication and required documentation for
individualized students are kept and maintained by the school nurse.

All health records are kept in individual student files, and an annual audit is
done each year to ensure the immunizations of every student are up to date in
accordance with NH State Law. This ensures the safety of the student population
as a whole.

Flu vaccines are made available to Paul School staff and students at the beginning
of the school year. Training staff in CPR and EpiPen certification is done to
assure the safety of each student during on and off campus events. The Wellness
committee continues to advocate for healthier lifestyles of our students.

A new Licensed Nurse Assistant has been added to the Health office this year
as more and more medical needs arise in our community. It is my pleasure to
announce Mrs. Jodie Dong, LNA to the Health office. She comes with many years
of school experience and has proven to be an essential asset to the Paul School
Community. She helps to manage the many demands of the health office so the
Registered nurse is free to attend 504 meetings, produce health plans and deliver
more focused care of complex medical issues as they arise.

The Covid-19 pandemic continues to be a challenge and weekly attendance
reporting of cases at Paul school is done for the NH Department of Health
and Human services. The pandemic has brought on many challenges assisting
students to adjust after being out of school for so long. As a result, the school
nurse partners with school psychologists and guidance to assist students with
such issues. Student Health Services continues to offer education and guidance
in collaboration with the NH Department of Human Services to the Paul School
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Community. Such action helps to ensure the safety and well being of our school.
It is a pleasure serving this community.
Respectfully submitted:

Lisa A. Wunderlich, RN, BSN
School Nurse, Paul School
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FACILITIES REPORT FY 22/23
SAU101
76 TAYLOR WAY SANBORNVILLE N.H. 03872

There were many exciting projects for the Paul School and the Wakefield
School District this past year. There were a lot of moving parts from having
our playground wood chips in the parking lot to coordinating contractors
in the building with Summer School and the regular day to day.

We started directly when school got out with the new gymnasium floor.
Tearing out the old and in with the new rubber floor. We also completed a
new playground closer to the building for the younger children. Then came
the upgrade to the HVAC control system. This recently was completed for
better scheduling and more efficiency. Our old one was becoming obsolete.
The district also restructured the baseball diamond and resurfaced the
softball field. The last of the projects was getting the buses moved over to
the Paul School. Working with the Town of Wakefield and the district in a
collaborative effort we were able to pave the back area behind the school
for a bus depot.

The normal summer cleaning of classrooms, extracting of carpets, cleaning
and replacing bulbs in light fixtures, painting walls of gymmasium and

throughout the building, along with the day-to-day cleaning.

Facility Manager SAU 101
Joe Williams
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FOOD SERVICE REPORT 2021-22 SY

Fresh Picks Café is the management company in charge of running the food
service program for the ninth year in a row at the Wakefield School District. This
year, the food service department was overseen by Michelle Bernier. This was
Michelle’s first year as a food service director with Fresh Picks. Michelle has
served as a chef manager and returned to manage the team in Wakefield.

The food service program follows the USDA National School Breakfast. Lunch
program regulations. These past two years the SAU is operating under the
Seamless Summer Option (SSO) under COVID 19 Emergency feeding. This
program allows all students (and community members 18 years old and under) to
be eligible for complimentary breakfast and lunch meals through June 30, 2022.

The Paul School meals have been served in the classroom daily since the 2019-
2020 school year. Meals are ordered each day by the classroom teacher during
morning roll call. The team prepares and packages the meals and they are delivered
to the classroom at their designated lunch times.

In January, the decision was made to begin introducing students back into the
cafeteria for lunch ONLY. We started with the older students and gradually
increased to all but the Kindergarten, 1st and 2nd graders. It was great to see ihe
students back in the cafeteria and following the strict distance protocols. We are
able to interact daily with the students again which makes our jobs so much more
enjoyable.

Menus are developed to encourage healthy eating habits, as well as offering a
variety of new foods for the students to try. Monthly menus are created and posted
at Wakefield.Lingnutrition.com to allow parents and students access to those
menus. It allows them to view the menus ahead of time and plan for what they
wish to participate in and those they do not.

The school district has also applied and been approved to participate in the Fresh
Fruits and Vegetables program (FFVP). This is a government subsidized program
that provides funds for Fresh Picks to purchase fruits and vegetables to serve
daily to elementary students. Since this school has both elementary and secondary
students we are allowed to provide for all students in the school.

We also participate in MySchoolBucks, an app that helps the students and parents
keep track of their lunch money account. Deposits can be made directly to their
accounts using the app.

We offer breakfast daily with a rotating variety of choices. Each breakfast also
includes a milk and juice or fruit. For lunch, students are offered one of four
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options daily. The hot lunch option which changes monthly, a lunch box option
which remains the same for the week and then rotates the following week, a cold
option (sandwiches, salads, wraps, etc) or a Sun Butter and Jelly sandwich if
nothing else is appealing to them. All lunch options include a fruit, vegetable,
dairy and whole grain component and meets the USDA school lunch program
requirements.

Our team is working safely and following all CDC guidelines in order to provide
nourishing meals to the students of Wakefield.

Respectfully submitted,
Michelle Bernier

Food Service Director (Milton/ Wakefield)
Fresh Picks Café
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KINGSWOOD HIGH SCHOOL CLASS OF 2022

Ethan Arnold Marissa Ross
Alecia (Alex) Peaslee

SPAULDING HIGH SCHOOL CLASS OF 2022

Braden Beatuidette Hayden Hersey
Sarah Bradeen Alexandria Hicks
Lillianna Brooks Nicole Hyslop
Jaeylord Cervantes Ashley Jacques
Theresa Chesley Kyleigh Libby
Hailey Coates Arianna McClelland
Dakota Dauphinais Kaden Messaline
Raymond Dauphinais Nathan Mitchell
Angelina David Elizabeth Paquette
Emilie Doane Caiden Peters
Caley Duarte Mathew Pierce
Alexis Duhaime David Pouliotte
Wyatt Ebare Eva Rice
Zachary Egan Andrew Sandock
Maximus Fecteau Bradley Silcocks
Sandra Fowler Jack Sullivan
Toshiro Gibson Mia Taliaferro
Nicholas Haskell
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PAUL SCHOOL CLASS OF 2022

Julia Alie
Olivia Alward
Kaylin Boston
Caiden Brand

Kaydintz Caiazzo
Michael Canoni
Sonya Caouette

Emilee Chase
Connor Cilley
Alana Colon
Rayah Delisle
Carson Dexter
Edward Duhaime
James Elliott
Bayleigh Emmons
Dylan Fifield
Zoie Fox
Kadence Gahan
Drew Garland
Adam Hammond
Shyanne Hanscom
Kyriakoula Hicks
Derek Joy
Taryn Kelley
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Andrew Lamb
James MacMillan
Jackson Meyer
Joseph Mileti
Brendan Monahan
Asher Murphy
Ryan Ouellette
Jacob Pratt
Liam Rauschnot
Sophia Rice
Devin Robbins
Shaunna Sastre
Mason Sevey-Ashline
Thomas Spencer

Sophia Stewart
Xavier Vigo
Lilly Waniski
Colton Ward
Parker Wheeler
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