Agenda Worksheet

School Administrative Unit #101
Wakefield School District Board Meeting:
Paul School Library
60 Taylor Way, Sanbornville, NH 03872
saulOl.org

Date: Tuesday, February 18, 2025 at 6:00pm

Facilities Committee 5:15pm

1. CALL TO ORDER- Chair, followed by FLAG SALUTE

2. AGENDA REVIEW

3. PRESENTATIONS, PUBLIC HEARINGS
Public Hearing- Withdrawal from Trust Fund

4. PUBLIC COMMENTS: Public’s opportunity to speak to items on the agenda.

5. REPORTS
a. Facility
b. Finance

6. CONSENT AGENDA
a. AP Manifest- Batch #45639, $69,461.02; Batch #45624, $10,844.29; Batch #45647, $1,375.02; Batch

#45614, $360.06; Batch #45638, $75.35; Batch#45645, $551.72
b. Payroll Manifest- Batch #45640, $622.42; Batch #45628, $76,950.25; Batch #45649, $1,979.02; Batch

#45641, $213,331.00

7. MEETING MINUTES
a. WSB Non Public Minutes Session 1 (2.4.25)
b. WSB Non Public Minutes Session 2 (2.4.25)
c. WSB Public Minutes 2.4.25

8. OLD BUSINESS
a. SAS Assessment Data

9. POLICIES
a. ACAC- Prohibition of Sexual Harassment: Policy and Grievance Procedures (emergency approval)

10. COMMITTEE UPDATES
a. Technology Committee
b. Curriculum Committee

11. NOMINATIONS/HIRES/RESIGNATIONS
Kristina King

12. FOLLOW-UP




13. NON-PUBLIC; RSA91-A;3 11 (C), if required

14. ADJOURNMENT: PM

Upcoming: The next Wakefield School Board meeting will be held March 4, 2025

Agenda Worksheet

Statutory Reasons cited as foundation for the Nonpublic Sessions.

91-A:3, II (a): The dismissal, promotion, or compensation of any public employee or the disciplining of such
employee, or the investigation of any charges against him or her, unless the employee affected (1) has aright to a public
meeting, and (2) requests that the meeting be open, in which case the request shall be granted.

91-A3, 11 (b): The hiring of any person as a public employee.

91-A:3, II (c): Matters which, if discussed in public, would likely affect adversely the reputation of any person, other than a
member of this board, unless such person requests an open meeting. This exemption shall extend to include any application
for assistance or tax abatement or waiver of a fee, fine or other levy, if based on inability to pay or poverty of the applicant.

91-A:3, II (d): Consideration of the acquisition, sale, or lease of real or personal property which, if discussed in
public, would likely benefit a party or parties whose interests are averse to those of the general community.

91-A:3, 11, (e): Consideration or negotiation of pending claims or litigation which has been threatened in writing or
filed by or against this board or any subdivision thereof, or by or against any member thereof because of his or her
membership therein, until the claim or litigation has been fully adjudicated or otherwise settled.

91-A:3, I (i): Consideration of matters relating to the preparation for and the carrying out of emergency functions,
including training to carry out such functions, developed by local or state safety officials that are directly intended to
thwart a deliberate act that is intended to result in widespread or severe damage to property or widespread injury or loss
of life.

91-A:3, 11 (j): Consideration of confidential, commercial, or financial information that is exempt from public disclosure
under RSA 91-A:5, IV in an adjudicative proceeding pursuant to RSA 541 or RSA 541-A.

91-A:3, II (k): Consideration by a school board of entering into a student or pupil tuition contract authorized by RSA
194 or RSA 195-A, which, if discussed in public, would likely benefit a party or parties whose interests are averse to
those of the general public or the school district that is considering a contract, including any meeting between the
school boards, or committees thereof, involved in the negotiations.

91-A:3, II (1): Consideration of legal advice provided by legal counsel, either in writing or orally, to one or more
members of the public body, even where legal counsel is not present.



PUBLIC HEARING
WAKEFIELD SCHOOL DISTRICT - SAU 101
SANBORNVILLE, NH

The Wakefield School Board will hold a Public Hearing
Pursuant to 198:20-c

Date: Tuesday, February 18, 2025

Time: 6:00 PM

Location: Woakefield School District SAU 101
76 Taylor Way
Sanbornville, NH 03872

Purpose: To withdraw funds from the following expendable trust fund account;

Maintenance Building Replacement Fund in the amount of $26,397.50
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SCHOOL ADMINISTRATIVE UNIT #101
Wakefield [NH] School District

REQUEST FOR QUOTE

Project: Metal Garage

Overview: Wakefield School district invites quotes for metal garage based on the
specifications listed below.-

Project Contact: Brad Davis
Facilities Manager, SAU #101

76 Taylor Way,
Sanborville, NH 03872
Email: brad.davis@saul01.org

Due Date: Until 1:00 p.m. local time, on the 6th day of January, 2025, the Wakefield School
district will receive the original quote herein set forth in a sealed envelope marked “Metal
Garage” at the office of:

School Administrative Unit #101

76 Taylor Way,
Sanbornville, NH 03872
Attn.: Superintendent Anne Kebler

E-mail, fax, or other forms of the quote will not be accepted. Quotes received after the closing

date and time will not be accepted.

REJECTION/AWARD OF PROPOSALS: The School district reserves the right to accept or
reject any or all quotes, to negotiate with any or all Bidders, and to waive any informalities in the

Request for Quote process, and to enter into an agreement with the Bidder whom the School
district in its sole discretion determines is in the best interest of the School district even though

the Bidder may not submit the lowest bid or proposal. Bidders shall be responsible for any and

all expenses that they may incur in preparing their proposals.
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I. GENERAL INFORMATION

1. Wakefield School district is soliciting quotes for a metal garage to be installed at 60
Taylor Way, Sanbornton, NH

2. The School district intends to enter into an agreement for this project. The selection of the
Bidder is conditioned upon the successful Bidder signing a contract agreeable to the
School district. If the successful Bidder does not sign the contract, the School district
may withdraw its offer and select another Bidder.

II. TERMS AND CONDITIONS

1. Wakefield School district reserves the right to solicit additional information from Bidders to
determine which Bidder best meets the needs of the School district. Additional
information may include (but is not limited to) past performance records; list of available
personnel, plant and equipment; description of work which will be done simultaneously
with the School district project; financial statements; on-site tour and evaluation by
School district personnel; references, or any other pertinent information. The Wakefield
School district also reserves the right to investigate any and all Bidders to determine the

Bidder’s ability to perform services under the RFQ.

2. Successful Bidder agrees to maintain comprehensive general liability insurance, including
contractual liability, with limits not less than $1 million per occurrence and $2 million
aggregate; professional liability with limits not less than $1 million per occurrence and $3
million aggregate; automobile liability for owned, non-owned and hired vehicles with a
combined single limit not less than $1 million per occurrence; Employers Liability with a
minimum limit of $500,000; and Workers” Compensation to statutory limits as required
by the State of New Hampshire. Successful Bidder agrees to have the Wakefield School
district added as an additional insured with respect to comprehensive general liability
insurance and provide the School district with 30 days prior written notice of any material
changes in the above insurance. Successful Bidder shall provide the School district with a
certificate of the above insurance coverage and amounts upon execution of this

agreement.
5



3. Successful Bidder shall indemnify the School district, its school board members, officers,
employees, agents and students from and against any costs, losses, damages, liabilities,
expenses, demands and judgments, including court costs and attomey fees, which may
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arise out of Bidder’s performance of services, except to the extent caused by the sole fault

or negligence of the School district.

4., The School district may at any time terminate the services and/or Contract with the
successful Bidder at the School district’s convenience and without cause. In case of
termination for the School district’s convenience, the successful Bidder shall be entitled to
receive payment from the School district limited to actual documented expenses as of the date
of termination as its sole remedy. In no event will the School district be

responsible for lost profits, compensatory or other consequential damages.

1. SPECIFICATIONS

1. 24"Wx35'Lx12’H
2. Roof Color Black
3. Trim Color Black
4. Sides/Ends Color Burnished Slate
5. 24x35’ [Roof 36°] Vertical roof
6. 12’ Height
7. Gauge 12
8. 115 MPH/95 PSF Certified
9. 4/12° Roof Pitch
10. Left Lean-To 12x35° [Front]
11. Left Lean-To 7’ Height
12. Left lean-To 3/12° Roof Pitch

13. Five [5] Windows 24x36
14. 10x10 Foot Garage Door [Roof Up] on Front Wall

15. 36x80 Inch Walk-In Door [Solid] on Left Wall

16. 1’ Overhang on Sides
17. Installation Included in Bid Price



IV. BID OPENING

Bids received will be opened at the SAU #101 Office, 76 Taylor Way, Sanbornville, NH, on January 7th,
2025, at 1:00 PM. Bid opening is open to the public.
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BID SHEET
Building Amount: $ 91)7%56 Discounts:
$ - Sub-Total: $ Aq),) %?)C\;

Additional Charges:

[Detall]ﬁ\‘c SOQCIQ(C f—f‘Q\V\ e $ Q‘HED\OO *&5% Qcc :ﬁ ;1]‘5(915(
plans !

ToTALBID PRICE S A0 : 547.90

Bid Submitted By:

Name of Company: ?\ OB %U\\A\V\qﬁs

‘Address: \\L@ E M@J*]éc,jr M¥
city Bty state. NC. zip code ADGAI

Telephone: Contact Name: \Q‘\&ﬂ E\)
% @2(‘\&10\{&/& /1 Telephone #: (7()3([,) ?—621%%6




QoS @ dossu «'\c&ingd/e , ConErmail
CIAAEN_ . 3 Ou . \?) . 9&0 QL\)\ Date:
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Boss Buildings Sales: Alan Salazar Bullding Order
ODR-005434
5 © 116 East Market St., Sulte 200 © 116 East Market St,, Sulte 200
B 55 Elkin, North Carolina 28621 Elkin, North Carollna 28621 Date
@ nccarportsorders@gmall.com @ alans@bosshulldings.com 01/13/2025
[BLHLDINGS 4
@ (336) 673-3065
Total
® httpsi/iwww.bossbuildings.com/ $23,835.00

CUSTOMER DETAILS

Brad Davis Standard Garages - 24 x 35 x 12

fliling Address
B roor Color: Black

® 60 Taylor Way
Sanbornvlile, Carroll, New Hampshire 03872 I Trim Color: Black

Shlpping Address
[ sides/Ends Colar: Burnished Slate

© 60 Taylor Way
Sanbornville, Carroll, New Hampshire 03872 D Walnscat Color: NA

@ brad.davis@saulOl.org

€ (603) 577-3919

Installation Surface? Conerete

R.eady for Installation? Yes Jobsita Level? Yes Permit Requlred? Customer To Verlly | Inslde City Limit? Ho Electricity Avallable? No__

Dlstance on Center

Wind/Snow Rating
will require 90 psf site specific plans Certiflcation 4 Feet

Roof Style Gauge

Buliding Dimension
Vertical 12 Gauge

24'W x35'L x12'H

PAYMENT MODE
payment Optlon Cash Finance Company Application ld Plan No, Explry Dale
24x35¢ (Roofaé‘) Vertical Roof 1 $5,750.00 -'
12' Helght (Reinforced Legs Baserail) 1 $840.00
Gauge : 12 1 '$0.00
will reqﬁire 90 psf site specific plans Certification 1 $0.00
4/12' Roaf Pltch 1 $2,100.00
Front Wall Closed Horizontal 1 $1,640,00
éack.WaH Closed Horizontal 1 '$1,.640A.OO
Left Closed Horizontal 1 $890.00
Right Closed Horizontal j' " ‘ ) 1 o B E o $BBDOO
Left t.ean-to 12x35' {Front) 1 $2,875.00

LLeft Lean-to 7' Height 1 $70.00

t.eft Lean-to 3/12' roof pitch 1 $0.00

tflxaﬁ Inch Windo‘w {Standard) on Right Wall 2 $366.DO

/ 24x36 Inch Window (Standard) on Back Wall 2 $360.00 J

I 1 $225,00 J

30x36 Inch Window (Standard) on Front Wall

[_\




$945.00

10x10 ft Garage Door (Roll-Up) on Front Wall 1

36x80 Inch Walk-In Door (6 Panel) on Left Wall 1 $650.06

1' Overhang On 5Sldes 1 $2,287.50

Extra Bows (Included) i 40.00

4ft On Center 1 5 $975.00

Single Bubble {Roof Only) 1 $1,:‘137.50

Side Connectlon Fees 1 $200.00

Permit Requlred : Customer To Verify

Installation Ready : Yes

Instaliation Surface Leveled : Yas

:::::nser aware 1/2 balance due prilor to scheduling.-,-.-.-,-,— Wlll require 90 psf slte-speclflc Building Amount: ¥23,835.00

plans for this bullding PLUS THE COST OF SITE SPECIFICS WHICH WILL BE BILLED DIFFERENTLY Manufacturer Discount: $0.00
Sub Total: $23,835.00
Addltlona} Charges $0.00
Grand Total 4$23,835.00
Pay Now

Balance Due

$20,2598.75




BUILDING VIEW

VIEW IMAGE 1




BUILDING VIEW

VIEW IMAGE 2
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BUILDING VIEW

VIEW IMAGE 3




BUILDING VIEW

VIEW IMAGE 4




BUILDING VIEW

VIEW IMAGE 5
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TERMS & CONDITIONS
EECECE I TN ——

LCARPDRTE 8
OARAGES

2025 Terms and Conditions / BOSS
Manufacturer: NC Carports and Garages LLC Dealer: BOSS Bulldings

Things you should know.

Our basic units are Risk Category | (light storage) only, Risk Category !l (residential occupancy) may be achieved at an additlonal
cost depending on city & county regulations and requirements. Please Inform your sales associate for a quote on achieving Risk
Category Il certification. It is the customer’s responsibliity to inform exactly what is the wind and snow certification needed for the
unit to ensure, for permitting or clty & county compilance, that the generic drawings meet such requirements or if a site-specific
plan Is needed. Please inform installers of any underground cabies, gas lines, or any other utlilty lines. If utilities are not marked, we
will not be liable for the damage. Customer is responsible to inform the dealer of any county, city, or state requirements to comply

with local code for the unit and all the openings {doors, windows, rollup doors, etc,)

s NC Carports and Garages wlll not be respanslble for any failed Inspection and fees associated with that process. If a return or
repalr order is required to fix any Issues due to this, a return trip fee as well as a |abor fee will be charged, and the customer

will have to pay for such charges,
NC Carports & Garages nor BOSS Bulldings will not be responsible for permits or restrictions, Lot or concrete pad must be level or
unit, if it Is Installed, it will be "AS IS". If the land |s not level or additions are to be made to the carport, a minimum of $100.00
service charge and any additional material costs will be added to the balance. NC Carports and Garages, LLC will not be responsible
for refunds of the customers deposit collected by the dealer, NC Carports and Garages, LLC Is not liable for any damages because

of Inclement weather beyond the scope of the certification included with certified units.

IF YOU ARE TAX EXEMPT, A TAX-EXEMPT CERTIFICATE MUST BE ATTACHED TO YOUR ORIGINAL ORDER(S). OTHERWISE, APPLICABLE

TAX WILL BE ADDED. NO EXCEPTIONS. | have read the terms and conditions of this contract; by signing this contract, | agree to all
conditions set forth herein and should | fail to make payment in full at time of delivery (NC Carports and Garages will require,

besides the down payment, 50% of the remalning).
I understand and agree to allow NC Carports and Garages, LLC to pursue payment by legal action and/or pick up the unit,
furthermore | will be liable for all applicable charges and fees associated with the initial setup and delivery as well as any legal fees

incurred by NC Carports and Garages, LLC. Please keep the original Invoice for legal matters. NC Carports and Garages, LLC

reserves the right to cancel any order,

Building Notes

o Base rail on standard (12’ - 24’ wide) and triple wide (26’ x 30" wide) units are 1' shorter than the roof length (i.e. 24'x21" will
have a length on the ground of 20", The width remains at 24' wide) on all 12 - 30’ wide units, All Commercial units (32" x 70’

wide) will be exactly the width and length.
If you need a site specific or speclal drawing for your building, there wiil be an additional charge. This charge is non-refundable

and must be pald up front (all credit card transactions are subject to a 3% service fee).

All commercial units will require a telescopic lift {32’ - 70’ wide).
Deposits are non-refundable. The only circumstance a deposit will be refunded is If the there [s a permit denial from the

customers county, in which the customer must provide

the permit denial from the county.
Unit comes standard with galvanized screws, Color matching screws avallable as an upgrade at an additional cost.

Units 267-30" wide with a roof pitch upgrade (4/12, 5/12 & 6/12) with legs 12’ and over will require a telescopic lift provided by
instances, a labor charge can be added Instead of the lift.

the customer at the customer’s sole expense, In some
Different factors wil determine this such as the site, surface, perimeter of the build site, etc.
All colors may vary, there are many factors for this which Include the following, but not limited to: each computer screen, phoni

but not limited to the colors and shades of colors from the painted coil manufacturers vary from coll to coil. We cannot and dor

samples.
The customer must be ready for Installation within 180 days of the contract date fo have the price guaranteed. If the customer
is not ready within 180 days and there Is a price Increase, the customer agrees to pay the difference in price or modify the unit

to fit the budget they may have.

o Installers will need about 36" around the perimeter of the unit leveled to be able to erect it (use of ladders, etc.)unless
additional machinery Is needed for the installation then the clearance can increase (i.e. use of a telescoplic lift or telehandler).
Additlonal labor may be charged If the concrete foundation Is more than B” above the surrounding grade, Please inform the

scheduler of the elevations of the pad relative to the surrounding grade,
« NC Carports and Garages will require, besides the down payment, 50% of the remaining balance at the time of scheduling the

Instaliation and the remaining 50% at the time of Install (all'credit card transactions other than the initial deposit will have a

3% service fee),
Colored roll up doors will have to be paid in full when the unitis ordered. No returns or refunds as they are ordered especlally
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for each customer.
* This unit Is not alrtight or light proof,
o lLead time starts once the customer sends site ready pictures {for all surfaces) and all permitting or requlrements (if and
when necessary) have been submitted to NC Carports and Garages LLC,

o Metal color may vary from 3d rendering

Concrete Pad Notes
* Any concrete that is existing or newly poured outside of the footprint of your new building should be dropped down or
sufficiently sloped away from the building. This will prevent water from running under the wall under normal rain cenditions.

NC Carports and Garages is not responsible for sealing the base-rail of the unit.
s Unit price does not include adding any sealant an, around or anywhere on or under the baserail. You may request this with

your instalter and they can choose to do It at a cost. This will be between the customer and instalier not NC Carports and

Garages. .
» If your bullding includes roll up doors, you may wish to include a dropped rain tray or beveled edge directly in front of your
door opening. This will prevent water from running under or around your door. Be sure to make the tray the exact width of

your door opening and no more than 2 %" inside of the footprint of the building.
Limited Warranty Explanations

a 14 & 12 Gauge
e We offer a 20 year rust through warranty and a 1 year workmanship warranty,

e Environmental

o This limited warranty does not apply in the following cases:
Reaction from chemlical agents, fumes, liquids, or sollds other than rain falling onto the product under warranty.

Contact with different soils, ashes, fertllizers, or other moisture retalning substances.
Failure to remove debris and/or fallure to provide free dralnage of water including internal condensat{on from all

surfaces of the product.
Deterloration of the sheet caused by contact with green or wet timber or treated pine.

o Installations subject to unusually corrosive environments at any time In the future,
» Storm and tempest or other acts of nature,

» Maintenance
e The paint film surface must be washed annually by cleaning with mlld detergent and clean neutral water. The paint flim

surface must not be cleaned with abrasives or chemical cleaners.
= Any changes or slterations made to the unit once it Is installed releases NC Carports and Garages from any responsibility

on the unit such as but limited to the warranty and certification on the unit.

Rejectlon of Order and Cancellation of Contract

Seller reserves the right, at any time before the Installation of the unit, or any % down payments to confirm scheduled date, to
reject this order or cancel this contract by notice In writing, email, or telephone call to the buyer. if the materials have not been
manufactured for the customer’s unit, sellers reserve the right to refund any deposit recelved from the buyer. Buyer agrees that

such refund shall be buyer's exclusive remedy for such cancellation.

Legal Authority for Installation

Before installation of the unit, buyer shall locate and mark any underground utilities and obtain every permit or other authorization
requlred for the lawful erectlon of the unit on that certaln site, designated by buyer upon the property speclfied on the face hereof if
buyer falls. To obtain any such required permit or authorization: (i) such failure voids any and all warranties otherwise applicable to
the unit, and (li) buyer shall indemnify and hold seller harmless for all damages or costs, including attorney fees, which seiler may
incur as a resuit thereof seller will install the unit or the Site; BUT, if seller dellvers the unassembled unit and installation is not
completed due to buyer's breach of contract by fallure to obtain any required permit or by any other fallure to adequately prepare
the site, seller may, in its sole discretion, terminate this contract and retain buyer's deposit as liquidated damage for buyer's

breach.

Site Preparation

Before delivery, buyer shall deslgnate a site on the property identified as the location on the face hereof and prepare such site for
Installation of the unit, which preparation shall include making the site leveled and squared (where applicahle), removing all
electrical wilre less than 15 feet above the intended helght and perimeter of the unit, removing all underground utilitles below the
site, and any other improvement reasonably necessary. If the seller determines that the site Is not prepared or suitable for
Installation, the seller may, at lts option, terminate this contract or make such further improvements as may be reasonably
necessary. If the seller makes further Improvements to the site, the buyer agrees to pay the reasonable cost thereof upon
completion. All units 12' - 30’ that have side posts over 14’ will require a telescopic forklift that the customer must provide. Such
equipment must be available to the Installers when they get to the site. Units 26°-30' wide with a roof pitch upgrade (4/12, 5/12 &
6/12) will require a telescoplc lift also, units over 30’ wide will require a telescopic lift at all side heights, no exceptions. If a unitis
delivered to the location and the installer is unable to erect the unit and must bring it back to the manufacturing facility a restock
fee will apply. If the unlt is a custom unit the customer will be responsible to pay it In full and we will not return it to the
manufacturing facility. We can drop it off on the customer site. Our pricing includes manufacturing, dellvery, and Installation on
leveled surfaces at ground level. if the unit goes on any type of surface above ground level a labor fee will be added for the

installers. Customer is responsible to send pictures of such conditlons to get a quote on labor cost.
If the installers find out on site about it, they will let the customer know about the labor fee and the customer will pay them directly

or call in to make that additional labor charge payment (credit card transactions other than the down payment will have a 3% fee).
NC Carports & Garages is not responsible for any cracks that may arlse from drilling to secure your unit with the concrete anchors.
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' Concrete, If done correctly and per engineered specs, is made to hold the anchors with no damage to the concrete. Installers must
be ahle to access the work site with the truck and trailer, In the event that the material has to be carried, the installer will charge a
Jabor charge that must be pald to the installer the day of install. installer will not be responsible for marks or damages to the grounc

(yard, grass, gravel, any other surface) made by the truck and trailer to get to/from the site,

Scheduling Delivery and Installation

After the order Is recelved there will be a call to go over the order with the customer and another one to schedule the unit. The call
to schedule installation is typically 3 to 5 days in advance of the installation date. The scheduling department must speak with you
to confirm the installation date, Buyer may, by written notice received by seller not more than 7 days after seller's acceptance
hereon, delay the delivery and Installation for up to 6 months or longer with approval from a manager. In no event will the seller be
liable for any damage or consequential damages resulting from any delay In delivery or installation of the unit. The average wait
time varies depending on the time of the year and weather, The highest lead time we have ranges between 10-16 weeks but it may
be extended due to weather and/or unforeseen events. Buyer agrees to allow for up to 3 re-schedules before exploring the

possibility of a discount with the management team.

Day of Installation

Because this is construction, we cannot pravide a specific time when the crew will be at your location. The scheduler will be able to
tell you If it will be in the A.M, or P.M. There are times when delivery will be early or late depending on the weather, travel/road
conditions, or challenges at the previous locations. If for some reason the crew cannot Install on the given day you will be

rescheduled as a priority on the next avallable date.

Change Orders
No change in the unit or its specifications is binding on the seller unless requested by the buyer's written change order and
approved in writing by the seller. Any change requested by the buyer constitutes the buyer's consent to may resuit In changes in

the price.

Limited Warranty
As to all units. seller warrants that its Installation of the unit will be free of defects in workmanship. As to 12-gauge units and 12-

gauge Certifled units only, which may contain some 14-gauge non -load-bearlng elements, seiler warrants the framing elements
a and maintenance,

and roofing material only against rust-through for twenty (20} years from Installation, assuming normal user car
excluding horizontal roofs longer than 31'. As to 12 & 14-gauge certified units only, the seller warrants that, for twenty (20) years

from installation, assuming normal user care and maintenance, the unit will withstand the wind and snow loads specified on the
englneer-certified drawings of the unit furnished at the time of installation. Any alteration or abuse of the unit shall void all such
limited warranties. SELLER'S LIABILITY FOR ANY BREACH OF WARRANTY IS LIMITED TO REPAIR OR REPLACEMENT, AT
SELLER'S OPTION, OF THE UNIT. SELLER MAKES NO WARRANTIES, EXPRESS OR IMPLIED, OTHER THAN THOSE
EXPRESSLY STATED HEREIN. SELLER MAKES NO WARRANTY OF MERCHANTABILITY OR FITNESS FOR ANY PARTICULAR
PURPOSE AND SHALL NOT BE LIABLE FOR ANY INCIDENTAL OR CONSEQUENTIAL DAMAGES, INCLUDING BUT NOT

LIMITED TO DAMAGE TO ANY OTHER PROPERTY.

Payment Terms & Miscellaneous
ge to the Order, In fuil at the time of installation. If any payment

Buyer agrees to pay the price, Including any increase for any Chan
e and

tendered by the buyer is dishonored for any reason, the buyer agrees that the balance due shall after that bear interest at on
one-half percent (1.5%) per month on the retail price and any other applicable fees. If seller refers coilection hereunder to any
attorney, buyer agrees to pay seller's reasonable attornay fees and expenses. This Agreement is governed by the laws of North
Carolina. No civil action or other legal proceeding arising under this Agreement or related to the unit shall be brought against the
seller other than in a court of general jurlsdiction in the State of North Carolina for more than one (1) year after the buyer knows or
should have known of the basis of the claim, The term "buyer" includes persons named as such on the face hereof, their heirs,
successors, and assignees, and shall include singular, masculine, feminine or neuter as required by the context. This Agreement,
including only the face and reverse hereof and an engineer-certlfied drawing of the unit, if such drawing is furnished by seller,
constitutes the complete agreement of the parties, and all prior descriptions, representations, negotlations, or agreements are
merged hereln and superseded at this moment. buyer agrees to have the slte ready within 6 months of the date on the contract to
ensure no price changes. After 6 months If there is a price increase of materials the customer will have to pay the current retall
price of the unit. Limited time promotions or exceptions will not apply If the site is not ready within those 6 months.

Customer’'s Name;

Customer's Signature:

Date:



COLOR CHART

Actual Color may vary from color chart T

Burgundy

Copper Crlmson Red Earth Brown Evergreen

Gallery Blue Pebble Beig Pewter Gray Quaker Gray

=

Rawhide Sandstone

White

Burnished Siata Galvalume

CARPORTS G
BARAGES



Levelled Land Agreement

Boss Buildings greatly appreclates your purchase, however It is Imperative that your ground is professionally levelled before the unit can be Instafled, Boss Bulldings & our

subcontracted Installation crews that we work with will not be able to Install the structure If any of the following are indlcated at the constiuctlon site, please contact your Boss
Buildings's Building Specialist.

iy L
SRR

No Instalis on Unlevel Land

No Installs on Slopes Over 12"

Slab Must Be Level & Square

round Is professionally level while also acknowledging that if the Installatlon crew is unable to Install the structure

y slgning below the buyer ensures BOSS Bulldings that the g
al must he pald before returning to the site, If the Installer Is able to work through the

Je to an unleveled foundatlon there will be a return trip fee along with a restock fee th
1oved ground there may be a labor charge as well.

1ank you for your understanding and once again we appreciate your business!
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Wakefield School Board Public Minutes
Tuesday February 4, 2025

¢, . 4
Held in the Library
Draft
BOARD MEMBERS ADMINISTRATORS
Robert DeColfmacker, Chair v~
Bob Ouellette, Vice Chair v~ |Frank Markiewicz, Business
Administrator via Zoom
Mary Collins via Zoom v~ |Carol Keenan, Student Services Director | v~
Brennan Peaslee v~ |Norma DiRocco, Principal v
Sandrea Taliaferro v~ [Ivy Levitt-Carlson, Assistant Principal

Others Present: Ashia Roy, Aaron Nason, Meghan Nason, Amelia Nason, Milo Rainone, Sara
Cook, Heather Wilcauskas, Frank Peaver, Kim Hurley, Tom Leonard, John Powers and Max
Gehring from Clearview TV.

Mr. DeColfmacker led those present in the flag salute at 6:00.

Agenda Review
None

Presentations, Public Hearings

Annual Report Cover Winner (Milo Rainone)

Mr. DeColfmacker presented a check to Milo Rainone for winning the district report cover
contest. for His drawing will appear on the front cover of the Annual School District Report.

5™ Grade Writers (Amelia Nason)

Mrs. Hurley, fifth grade teacher explained that her class had all written scary stories for National
Writers Month. They had not only written the stories but then went back and then edited them
and explained why they had written them as they had. Amelia (Milli) Nason read her story to
those gathered. The story was great and she read it very well.

PTA
The PTA is looking for classroom snack donations. They are also listed on Amazon. They will

be hosting dances on February 14™. They will also be selling flowers on February 14%, They are
looking forward to their Read-A-Thon in March.

Non Public Mr. Ouellette made a motion, seconded by Mrs. Peaslee, to enter non public
under RSA 91-A;3 1l (¢) at 6:19. Roll Call Vote: DeColfmacker aye, Collins Aye, Ouellette

aye, Taliaferro aye., Peaslee, aye.



The Board re-entered public session at 6:29.

Public Comment
None

Reports

Transportation
Mrs. Taliaferro said that the buses have been transferred to Parks and Rec and the lettering will

be removed. Diprizio’s is aware that the tires they have in their possession now belong to Parks
and Rec. The vans have gone to Diprizio’s for safety inspections and new batteries. The lettering
has to be removed. The Board needs to discuss whether we want to do the inspections or wait
until after voting to decide. Mrs. Peaslee said if we replace the batteries and let them sit through
the winter the batteries will go bad. Mrs. Taliaferro asked why should we inspect them. When
someone buys them they need to inspect them anyway. Mr. DeColfmacker feels that they will
bring more money if they are drivable and inspected. Inhouse use has been eliminated. Mr.
Markiewicz said he needed some direction from the School Board.

Mrs. Peaslee made a motion, seconded by Mrs. Collins, to check with the town to make
sure they don’t need the 2017 van or the 2019 van, and If not, have the lettering removed,
batteries replaced and the safety inspection completed. Also have radios and cameras
removed if they are in them. Then put them out to bid with an end date of ninety days
using Kelly Blue Book minimum values in the bids. (Vote 4-1)

The Board received bids from Cressy and are waiting for one from First Student. Mrs. Taliaferro
still feels that the vehicles should be put out to bid individually. Mr. Markiewicz will look into
getting the bids from First Student. Mr. Peaslee said we can then compare the bids for each
individual bus and do what’s best for the district. She asked, do we still have cameras and radios
we can sell? She said the SD cards have to also be removed as they have student information on
them. Mr. Markiewicz will look into this.

Enrollment

Mr. Ouellette read the current enrollment figures.
Paul School Enrollment Report

Sept | Oct | Nov | Dec | Jan | Feb | Mar Apr | May | June
15 1 16 [ 17 | 16 | 17
30 131 {31 | 30 | 29
33 | 33 | 33 | 35 | 34
40 |40 |40 {40 | 40
39 | 41 | a1 [ 40| 40
47 | a7 | 46 | a3 | 42
63 | 65 | 65 | 65 | 65
55 | 57 | 56 | 56 | &4
48 | a7 | a1 | a1 | a7
45 1 45 | 46 | 45 | 45
Out of District | 2 2 2 4 4
Tol | © | 415 | 424 | 1 | &2 | 417 | © 0 0 [ 0

SH

9

2N N DY 1 1R POy g 1)

High Schoo! Enroliment Report

Sept | Oct. | Nov. | Dec, | Jan, | Feb, | Mar, | Apr. May | June

i 171 1 166 | 183 | 181 | 162
Ki d 14 414 14 14
Bud Carlion g 10 { 10 10 10
Brewster 1 1 1 1 1
Out of District 2 2 2 2 2
Total 197 193] 190] 186 187 9) 0) 0] 0] " 0]




Mrs. Collins asked about the results of the state testing from last year. Mrs. Keenan said some of
that information is in tonight’s presentation but she said the Board will have it for the next

meeting.

Consent Agenda
Mrs. Collins made a motion, seconded by Mr. Ouellette, to approve the Consent Agenda.

(Vote 3-2)

Meeting Minutes
Mrs. Collins made a motion, seconded by Mr. Ouellette, to approve the non public minutes

session 1 of January 21, 2025. (Vote 5-0)

Mrs. Collins made a motion, seconded by Mr. Ouellette, to approve the public minutes of
January 21, 2025. (Vote 5-0)

New Business

IT Server
Mr. Leonard said he has been going through the back end of our network with Acapella, our

consulting agency and network our network people. Wi-Fi updates have been completed. The
switches are new. The bandwidth has been increased from 200 to 500 because of the addition of
the cameras and phones. There is also a new firewall. He figures the server is at least ten years
old and needs to be replaced. We can’t upgrade past 2022. He said if that fails we can’t do
anything. It’s an off brand server. Acapella is managing it right now.

He said he asked Acapella what a new server would cost. That would be removing the old one
and building one from scratch and installing it. The price would be $18,000 built not bought and
configured to what this school needs. That would include all the configuration, planning and
installation. Everything will be mounted off the ground. This company will also include a five
year parts and warranty. He said we have no back up if there is a power outage. He is asking to
take money from the Trust Fund for the server. He’d like to do this the end of April during the
spring break.

Mr. DeColfmacker said according to our purchasing policy we are supposed to get three quotes.
He said this is a proprietary item. Mr. Leonard plans to come back with three bids for the
Chromebooks. He said with the two Microsoft upgrades we won’t need to replace the server for
six to eight years, which is normal. Mrs. Taliaferro asked if we had backup on the cloud. Mr.
Leonard said what we have is disc backup. The cloud is expensive. Mrs. Taliaferro asked if there
was room for growth. He said it does with modifications.

Mrs. Peaslee made a motion, seconded by Mrs. Taliaferro, to waive policy DJ to accept the
Acapella purchase for the new server. (Vote 5-0)

A public hearing to expend the funds will take place at the first meeting in March. Mr. Leonard
said the company want’s 25% down. He will see that Mr. Markiewicz receives the contract
tomorrow.

DOE SAS Improvement Plan

o



Mrs. DiRocco said that this plan was presented to the full staff at last weeks teacher workshop.
The DOE identifies schools based on what they call cut scores based on your SAS data. This is
the mandated state assessment test taken every year for grades 3-8 in both math and literacy.
Also, science assessment is done in grades 5-8. Parents can opt their child out of this test but it
then counts as a zero towards our score if we go over a certain amount of families opting out. In
previous years there were many. Mrs. DiRocco said we are doing a better job of having less opt
out. This year if a family opts out the building principal has to report it to the state.

Do to the test scores of last year (2023-2024) Additional Targeted Support and Improvement
school which puts you on an improvement plan. That gives us three years to show academic
growth. Mrs. Taliaferro said she doesn’t understand how we have so many making honor roll
and end up with this. Mrs. DiRocco said she feels there’s a discrepancy between the scores and
our grading policy. Mrs. DiRocco said if we don’t make the growth we move up to the next level
and the more the DOE monitors your school. Right now, we are at the level where she, Mrs.
Levitt-Carlson and Mrs. Keenan have developed a plan and submitted it to the state. She said that
they are the monitors of the plan and we report how it’s going to the state. The explanation by
Mrs. DiRocco and Mrs. Keenan followed. (The presentation is at the end of these minutes)

Superintendent Search Committee

After discussion he Board decided to ask Mrs. DiRocco, Mrs. Levitt-Carlson, Mrs. Keenan, Mr.
Markiewicz, Mrs. Roy a member of the Teachers Union and a member of the Para Union. Elaine
Millian, A middle school teacher and an elementary teacher and two Board members, Mrs.
Taliaferro and Mr. Ouelette to be on the Superintendent Search Committee. The final candidates
will tour the school and speak with staff. Their final interview will be with the Board who will

make the final decision.

Mrs. DiRocco will ask the union reps and the teachers. She was also asked to put the committee
together. (times and dates) Mr. Markiewicz suggested that they look at a calendar before they
start interviews. The posting has only been out for two weeks. Districts have been looking at
applicants in November and December. The Board decided to start scheduling interviews in the
first week of March. The committee will meet prior to that to go over the process and choose
interview questions.

Committee Updates

Joint Loss Committee

Mr. Ouellette gave the highlights of the Joint Loss Committee. He told the Board that they
discussed incident reports and how and when they have to fill them out. They discussed one on
one training for CALM. Procedure for non-school events like PTA. Fire alarms outside the
building, trash cleanup and snow removal, chemical storage, health concerns, sports injuries
were all discussed. Lock down procedure will be discussed at the next staff meeting.

Wellness Committee
Mrs. DiRocco said they discussed the 68 Hours of Hunger program. Wellness activities were
offered on the 27™. The twenty minutes activities included physical fitness, art, yoga and a book

swap.




Policies
Second Reading

EBCH — Chemical Safety and Chemical Hygiene Plan
Mrs. Collins made a motion, seconded by Mr. Ouellette, to approve Policy EBCH. (Vote S-

0)

IHBA-Programs for Pupils with Disabilities — Notice of Parental and Student Rights
Mrs. Collins made a motion, seconded by Mr. Ouellette, to approve Policy HIBA. (Vote 5-

0)

IHBA-R

Mrs. Collins made a motion, seconded by Mr. Ouellette, to approve Policy HIBA-R. (Vote
5-0)

First Reading
DJ-R Purchasing Procedures

Mrs. Peaslee made a motion, seconded by Mrs. Taliaferro, to add “will be implemented after
School Board notification” to the end of the last paragraph. (Vote 5-0)

Mrs. Taliaferro made a motion, seconded by Mrs. Collins, to add “within thirty days” to the

end of the second paragraph on the second page.(5-0)
This policy will go back to the Policy Committee and Mr. Markiewicz will also look at it.

JFACC — Tuition Expense for Wakefield Residents
This policy will go back to the policy committee to add priority for siblings. The sibling must be
currently enrolled and be in that school next year and add a time limit to submit their letter by

September 1%,

Deliberative Session
Mrs. Taliaferro clarified that Article 9 was not for the gym divider. The gym divider is in the
operating budget under special projects. Article 9 is foe unanticipated items.

Follow Up Nominations/Resignations
FYT Brittany Joy

Public Comment
None

Non Public
Mrs. Peaslee made a motion, seconded by Mr. Ouellette, to enter non public under RSA 91-

A;3 11 (¢) at 8:29. Roll Call Vote: DeColfmacker aye, Collins Aye, Ouellette aye, Taliaferro
aye, Peaslee aye.

The Board returned to public session at 8:52.

O



Adjournment

Mr. Ouellette made a motion, seconded by Mrs. Taliaferro, to adjourn the meeting at 7:45.
(Vote 4-0)

Respectfully submitted for approval at the next School Board meeting,

Priscilla Colbath
School Board Secretary



SAU 101 School Board Presentation:
DOE SAS

%
Improvement Plan
February 4, 2025
Next Steps:
» Develop an academic improvement plan that must be submitted to the DOE,
this includes:
% o Ashiftin i formative and progress

o use
o Resource Allocalion (done by adminisiralors with support from teactiers)

¢ Monitoring from the Principal/Superintendenl{designee) of academic progress
this year 2025

* Revise as necessary fo improve SAS scores

Intervention Shift

*  Algrads lavels
© XL diiven interverdions

N «© Grades K2 will dedicals 1 hour 3 week 15 IXL work for both ELA and Math.

_:‘_,:; ©  Grades 3-8 Wl dedicaty intervention block b IXL for both ELA and Math
o Allstudents vl be gven the IXL dagnostic 1 ELA and Math o detenmine current placemant for the

Instructionatleve!s
#  IXL Diagnostic in ELA and Math wil be run every 6 weeks by cassroom teachers ang Special Education
Case Managers.

Why IXL?
1. We own it But more importanty, thate is evidensa that mprovement b IXL improves SAS scores! The
Gagnostic in IXL sZ0ws studants to work duecty at their level inboth Mathand ELA
2. DOE requires an evidence-based intervention moddd with data coliection that directly cortelales to SAS

DOE has identified The Paul School as the following:
s Additional Targeted Support and Improvement (ATSI) which is a DOE SAS

Improvement Plan.

e Ifin a3 year period we do not show academic growlh on our SAS scores then
our school is moved to the next level, a more intense Improvement Plan,
which will include more monitoring from the Department of Education.

* Academic growth Is measured by SAS indicators and subgroups

Intervention Shift

v Nlpase lavels
€ IXL driven itanventons
©  Grades K-2 wed dedcala 1 hour 3 wok 1 IXL work for both BLA and Rath

‘= ¢ Grades 3B wil dadualn intsevacdion bock 1o A fxr boh ELAand Man

v AR studenty will be ghven the IXL diagnostc b BLA and Vet b dtenmine cument platement ke tho
instructionst loves
o DXL Dizgrostc in ELA 2rd Math wil ba 1un every 6 wetks by cizasnom teachess aad Speaial Education
Caso Managars.

Why IXL?
1. Ve own i But moce rgdetantdy, thete i svidencn that imgroement in IXL inproves SAS scores! Tha
dagnostic INIXL a%ows students to work drectly at thalt levet in both Math and ELA
2. DOE tequires on eviderne-based interventon moded with d3%a coflection that deeclly conelates o SAS

Intervention Shift

*  Algrade lavels
IXL driven inderventions
o Grodes K-2witt dadicate 1 hour a week to IXL work for both ELA and Math
o Grades 3-8 wil dedicats inlervention block to IXL for both ELA and Math
© Al students wii be given tha IXL Giagnostic in ELA and Math 10 determing curtend placement for the:
instructional fevels
* XL Diagnostic in ELA and Math wil bo run evary 6 weeks by dassrocm teachars and Speciol Education
Case Managers.

n

Vit IXL?
1. We own kf Bul more impadarily, theta Is evidenca that improvement i1 DXL improves SAS scorest The
diagnostic in IXL efiows students 1o work directly at their feved In both Math and BLAL
2. DOE requires sn evidence-based ntervention model with dats cofection that drectly correlales to SAS



Beyond intervention block expectations:

o Grades 3-8 will complete modular assessments via SAS weekly slarting mid
February
BN ©  This means having studenls complete these of viewing whole group
i ©  Usathese to lak about correct answers and testing stratagies

Grades 5 and 8 will add time to their science block lo viewing and completing the
sclence modulars
e Grades 7 & 8 will use advisory time after February Break to run SAS Prep Course
s Practice Tests (Interim)
= In March and Aprt we wil have dedicated school wide-time for Intarim SAS Tests which are much
shorter than the aclual SAS sssessment. These wil be moniored and viewed by administrators,
€ Teachers Wik set up an approphiala tast enviranment and piactice fachlaling s assessment to
simulate the expeclations of testing environment.
» Non-lesting grades will support ihe building
©  Honoting all grades thal lest by quigting the halls and chieering on the grades as they work through
their tasts. \We need a Whole School Testing Environment during SAS Tostng Time.

Intervention Shift

NI grade loveis
© XL driven interventons
) © Grades K-2 wa dedszale 1 hour & woek 1 IXL work foc both ELA and Math
= ¢ Gradas 3-8 will dedioate Intervention bieck fo IXU for both ELA and Math
AR students will b given the IXL diagnastic i3 ELA and Math ko detetming cummen! placement & tha
instructional lgvels
e XL Disgrostc in ELA and Mah wilf b run evety B weexs by ciassioom teachess and Specsl Educatinn
Caso Managsrs.

Why IXL?
1. Vo own k! But more impentandy, Bt ik evidence that improvemend in IXL improves SAS storas! The
wagnosiic In IXL atows students to work dasctly ol thed level in both Math and ELA
2. DOE tequites bn evidence-based intervention rmoded with 03t cofoctisn that dvectty comretates 1o SAS

Concluding Thoughts

-An improvement plan is ownership from all staff and all grade levels.,

5, -Review, revise, improve as this is what our siudents deserve.

-Take pride in being an educator and having our students demonstrate SAS
growih.

-All of the above plans/schedules/implementations will be on submitted to DOE on
our SAS Improvement Plan.

Beyond Interventions Continued:

.

Ali grades will bagin to ulilize tha SAS vocabulary lists,

Orades K2 with uss tha 3 grade st
All grades will begin to ulilize the SAS viriting rubrics as part of their tool set
for grading writing pleces.
Enrly Release and Teacher Workshop Days will include time dedicated to
whole school and classroom lavel data review to inform our progress
Admin will be running XL Data Reports every Sunday night to monitor IXL
Usagae and Academic Growih.
Admin will be running SAS data reports to ensure progress monlloring and
exposure to SAS is occurring.

What are our academic goals for SAS in 20257

» Move Level 1 students fo Level 2

¢ Movel Level 2 students fo Level 3 OR mainlain Level 2 studenls al Level 2
¥ (based on each individual student)

o Maintain Level 3 sludents at Level 3 OR Level 4
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NHSBA Update: 2025 NHSBA Special Title IX Policy Update is now available!

1 message

The New Hampshire School Boards Association <wphillips- Mon, Feb 10, 2025 at 3:27
PM

nhsba.org@shared1.ccsend.com>
Reply-To: wphillips@nhsba.org
To: ashia.roy@sau101.org

JANHSBA

NEW HAMPSHIRE SCHOOL BOARDS ASSOCIATION

NHSBA Update: 2025 NHSBA Special Title IX Policy Update is now
available!

Dear NHSBA Policy Members,

NHSBA is “pleased” to present this Special Title IX Policy Update which includes not only a
revised sample ACAC, but several other revised policies directly related to the nullification of the
2024 Title IX regulations (described more fully in the Introduction to the 2025 NHSBA Special

Title IX Policy Update Summary).

You can view and download the 2025 NHSBA Special Title IX Policy Update Summary here. You
can download a pdf with the Redline versions of the policies included in the update here. Final
versions can be found both in the main policy index and on policy update page.

Because the nullification of the 2024 Title IX regulations took effect on January 9, 2025, NHSBA
recommends that boards waive any policy requiring a pre-review by a policy committee and/or two
readings, and approve revised sample ACAC on an emergency basis, and then reschedule review of
ACAC, and the other policies in this update within 30-60 days thereafter.

Please contact William Phillips, NHSBA Staff Attorney, at wphillips@nhsba.org if you have any

questions.
b |



Wakefield School Board ACAC

Prohibition of Sexual Harassment: Policy and Grievance Procedures

This policy and grievance procedure applies to all reports or complaints of sexual harassment,
whether prohibited by Title IX (“Title IX sexual harassment”) or sexual harassment
prohibited/governed by other policies or state or federal laws ("' Non-Title IX sexual
harassment”). Definitions for both Title IX and Non-Title IX sexual harassment are found in

Section [l of this policy.

Instructions for making a report of either form of sexual harassment are found in SCCHON

IBKY and instructions for making a “Formal Complaint” initiating the Title IX investigation and
determination process are found in . The “Title IX Grievance Process” (or sometimes
simply the “Grievance Procedure”) is

[. RESTATEMENT OF POLICY PROHIBITING DISCRIMINATION ON THE BASIS OF
SEX.

Per Board policy AC, Title IX of the Education Amendments Act of 1972 (“Title IX”), as well as
RSA 193:38, among others, the District does not discriminate on the basis of sex in its educational
programs and activities, including employment and admissions. All forms of sex-based
discrimination, including sexual harassment, are prohibited in the District.

II. DEFINITIONS AND OTHER PROVISIONS APPLICABLE TO PROHIBITED SEXUAL
HARASSMENT.
A. Prohibited Sexual Harassment. Sexual harassment is a form of sex discrimination and is

strictly prohibited by the District. Behaviors that will often constitute prohibited sexual
harassment include:

1. Sexually suggestive remarks or jokes;
2. Verbal harassment or abuse;

3. Displaying or distributing sexually suggestive pictures, in whatever form (e.g.,
drawings, photographs, videos, irrespective of format);

4. Sexually suggestive gesturing, including touching oneself in a sexually suggestive
manner in front of others;

5. Harassing or sexually suggestive or offensive messages that are written or transmitted
electronically;

6. Subtle or direct propositions for sexual favors or activities; or
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Wakefield School Board ACAC

7. Touching of a sexual nature or groping will always constitute a violation of school
policies, and such touching or groping that occurs without consent (i.e. sexual
assault) will constitute sexual harassment prohibited under Title IX.

Such behaviors are prohibited and, depending on the context, the repetition, and/or the severity, may
also violate one or more state or federal laws. The most severe, pervasive, and offensive of these
behaviors are governed by Title IX. Less severe sexual harassment may still constitute a violation of
this policy, Board policy AC and/or JICK, as well as one or more state or federal laws, such as: Title
VII of the Civil Rights Act of 1964, RSA 193:38, RSA 354-A:1, -A:6 and -A:27. More detailed
definitions of “Title IX sexual harassment” and other prohibited sexual harassment (“non-Title IX
sexual harassment” are set out in the definitions section in [l@ below.

While all reports of sexual harassment are to be processed in the first instance under Sect.
II.- of this Policy, only formal complaints regarding alleged conduct that could constitute Title IX
sexual harassment are subject to the Complaint and Grievance Procedure found in SEetalll, below. If
the alleged conduct does not appear to meet - or has been determined under the Title IX Grievance
Procedure of SEGIMM not to meet - the definition of sexual harassment under Title IX, then the report
will be investigated and processed in accordance with Board policy ACA.

B. Application of Policy.

This Policy shall apply to all students, employees, and any third party who contracts with the
District to provide services to District students or employees, upon District property or during
any school program or activity.

Nothing in this policy will be construed to confer on any third party a right to due process or
other proceedings to which student and employee respondents are entitled under this policy
unless such right exists under law.J] Volunteers and visitors who engage in sexual harassment
will be directed to leave school property and/or will be reported to law enforcement, the NH
Division of Children, Youth and Families (DCYF), as appropriate. A third party under the
supervision and control of the school system will be subject to termination of
contracts/agreements, restricted from access to school property, and/or subject to other
consequences, as appropriate.

The Superintendent shall have overall responsibility for implementing this Policy, and shall
annually appoint a District Title IX Coordinatorfl as that position is described in SECHRIRG,
below. The name and contact information for the Title IX Coordinator is set forth in Board
Policy AC-R(2), which policy shall be updated and disseminated annually with the Title IX
Coordinator’s name as set forth in Board policy AC

C. Definitions.

As used in this Policy and the Title IX Grievance Process, the terms below shall have the
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Wakefield School Board ACAC

meaning ascribed.

“Actual knowledge” occurs when the District’s Title IX Coordinator or ANY employee of
one of the District’s schools (other than a “respondent” or alleged harasser) receives a notice,
report or information or becomes aware of sexual harassment or allegations of sexual
harassment.

“Complainant” is an individual who is alleged to be the victim of conduct that could
constitute sexual harassment, whether or not that person files a report or formal complaint.

“Days” shall mean calendar days, but shall exclude non-weekend days on which the SAU
office is closed (e.g., holidays, office-wide vacations), or any weekday during the school year
on which school is closed (e.g., snow days).

“Decision Maker” means persons tasked with: the responsibility of making initial
determinations of responsibility (at times referred to as “initial decision maker”); or the
responsibility to decide any appeal (at times “appeals decision maker”) with respect to formal
complaints of sexual harassment in accordance with the Title IX Grievance Process.

“Determination of Responsibility” is the formal finding by the decision-maker on each
allegation of Sexual Harassment contained in a Formal Complaint that the Respondent did or
did not engage in conduct constituting Sexual Harassment Under Title IX.

“Formal Complaint” means a document filed by a complainant, the complainant’s
parent/guardian, or the Title IX Coordinator, alleging sexual harassment against a respondent,
and requesting that the district investigate the allegation of sexual harassment.

“Respondent” is an individual who is reported to be the individual accused of conduct that
could constitute sexual harassment.

“Sexual harassment” prohibited under this policy includes sexual harassment specifically
prohibited and defined under regulations implementing Title IX (“Title IX sexual
harassment”) and other sexual harassment defined or governed by other policies, or state or
federal laws (“non-Title IX Sexual Harassment”).
The context and severity of behavior can make a difference between conduct prohibited under Title
IX, and conduct of a sexual nature that violates Board policy and/or other statutes. The nature of the
allegations will determine whether the allegations are to be processed under provisions relating to

Title IX or under Board policy ACA. The Title IX Grievance Process found in Sect. I, below, will

only be used upon the filing of a formal complaint (discussed in Sections , below.
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Sexual harassment under either definition may be directed against a particular person or persons, or a
group, whether of the opposite sex or the same sex.

“Title IX sexual harassment” is conduct on the basis of sex occurring in a school system, education
program or activity that constitutes one or more of the following:

L.
1. A school district employee conditioning an aid, benefit, or

service of an education program or activity on an individual’s
participation or refusal to participate in sexual conduct,
irrespective of whether the conduct is welcomed by the student or
other employee;

2. Sexual assault, dating violence, domestic violence, or stalking as
defined in state or federal law;§ OR
3 Unwelcome sex-based/related conduct determined by a

reasonable person to be so severe, pervasive, AND objectively
offensive that it effectively denies a person equal access to the
education program or activity (this standard requires
consideration of all the facts and circumstances, including, but not
limited to, the ages and disability statuses of the harasser and
victim and the number of individuals involved and their
authority. (Note: conduct that meets some but not all the elements
of this type of sexual harassment would not be Title IX sexual
harassment, but, may, nonetheless, constitute Non-Title LX sexual
harassment.)
Conduct that meets one or more of the above will not constitute Title IX sexual harassment if the
conduct occurred (1) outside the United States or (2) under circumstances in which the school system
did not have substantial control over both the harasser/respondent and the context in which the
harassment occurred. The same conduct, may, however, be addressed under policy ACA.

NOTE Regarding Concurrent Enrollment and Dual Enrollment, Extended Learning
Opportunities, 3rd Party Distance Learning and Other Alternative Instructional Programs: Under
federal regulations, in order for the District to have jurisdiction over conduct that would otherwise
meet the definition above of Title IX sexual harassment, the District must have substantial control
over both the respondent and the context in which the harassment occurred. In general, this will
mean that unless such learning program is occurring upon district property, conduct otherwise
meeting the definition of Title IX sexual harassment within that program, may not be subject to this

policy.
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“Non-Title IX sexual harassment” prohibited under this policy, Board policies AC and ACA and
one or more of Title VII of the Civil Rights Act of 1964, RSA 193:38, RSA 354-A:1, -A:6 or -A:27
is defined as unwelcome sexual advances, requests for sexual favors, and other verbal, non-verbal, or
physical conduct of a sexual nature in the following situations:

L.

i.  Submission to such conduct is made either explicitly or implicitly a
term or condition of a student’s educational benefits, a term of an
employee or prospective employee’s employment, or any other
person’s access to District programs or activities;

ii.  Submission to or rejection of such conduct is used as the basis for
decisions on educational benefits, district employment, or access to
programs or facilities; or

iii.  Such conduct has the purpose and effect of substantially interfering
with a student’s academic performance, an employee’s work
performance, any person’s access to district programs or
facilities, OR creates an intimidating, hostile or offensive learning or
work environment.

“Supportive Measures” are free, non-disciplinary, non-punitive, individualized services and shall
be offered to the complainant, and may be offered to the respondent, as appropriate. These measures
may include, but are not limited to, the following:

L.
Counseling;
Course modifications;
Schedule changes; and
Increased monitoring or supervision
[district may add additional types of supportive services (non-
punitive/disciplinary)].
Supportive measures shall be designed to restore or preserve equal access to the District’s education
programs and activities without unreasonably burdening the other party, including measures designed
to protect the safety of all parties or the District’s educational environment and/or deter sexual
harassment. Supportive measures shall remain confidential with exclusive exceptions stated and
required in &, below.

D. Title IX Coordinator.

S SR

The Title IX Coordinator shall respond promptly to all general reports as well as formal
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complaints of sexual harassment, whether the report concerns Title IX sexual harassment or
Non-Title IX sexual harassment. the Title IX Coordinator shall receive general and specific
reports of sexual harassment and coordinate the District’s responses to both reports and
formal complaints of sexual harassment so that the same are prompt and equitable. In
addition to any other specific responsibilities assigned under this Policy, or as assigned by the
Superintendent, the Title IX Coordinator will be responsible for:

1. meeting with a complainant, and informing the parent/guardian once the Title
IX Coordinator becomes aware of allegations of conduct that could constitute
sexual harassment as defined in this Policy;

2. identification and implementation of supportive measures;

signing or receiving formal complaints of sexual harassment;

4. engaging with the parents/guardians of parties to any formal complaint of
sexual harassment;

5. coordinating with District and school-level personnel to facilitate and assure
implementation of investigations, and remedies, and helping to assure that the
District otherwise meets its obligations associated with reports and complaints
of sexual harassment;

6. coordinating with the Superintendent with respect to assignment of persons to
fulfill the District’s obligations, both general and case specific, relative to this
Policy (e.g., investigator, decision makers, etc.; this may involve the retention
of third party personnel.);

7. coordinating with District and school-level personnel to assure appropriate
training and professional development of employees and others in accordance
with SectllIL.E of this Policy; and

8. helping to assure that appropriate systems are identified and maintained to

centralize sexual harassment records and data.
In cases where the Title IX Coordinator is unavailable, including unavailability due to a conflict of

interest or other disqualifying reason (sec SECIMMMERBEION), the Superintendent shall assure that
another person with the appropriate training and qualifications is appointed as acting Title IX
Coordinator for that case, in such instances “Title IX Coordinator” shall include the acting Title IX

Coordinators.
E. Training.

W

All District employees shall receive regular training relative to mandatory reporting
obligations under this policy (see also Board policy GBEAB), and any other responsibilities
they may have relative to this Policy.

Title IX Coordinators, investigators, decision-makers, and any person who facilitates an
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informal resolution process must receive training on the definition of sexual harassment, this
Policy, the scope of the District’s education program or activity, and how to conduct an
investigation (including the requirements of the reporting and the Title IX Grievance Process,
including hearings, appeals, and information resolution processes). The training must also
include avoiding prejudgment of the facts, conflicts of interest, and bias.

Decision-makers must also receive training on issues of relevance of questions and evidence,
including when questions about the complainant’s sexual predisposition or prior sexual
behavior are not relevant.

Investigators must receive training on issues of relevance to create an investigative report that
fairly summarizes relevant evidence.

Materials used to train Title IX Coordinators, investigators, decision-makers, and any person

who facilitates an informal resolution process, must not rely on sex stereotypes, must

promote impartial investigations and adjudications of formal complaints of sexual

harassment, and must be made available to the public as provided in SSGtIM of this Policy.
F. Confidentiality.

The District will respect the confidentiality of the complainant and the respondent as much as
possible; however, some information may need to be disclosed to appropriate individuals or
authorities. All disclosures shall be consistent with the District’s legal obligations and the
necessity to investigate allegations of harassment and take disciplinary action. Examples of
required disclosure include:

1. information to either party to the extent necessary to provide the parties due
process during the Title IX Grievance Process (if allegations concern Title IX
sexual harassment, or a formal complaint has been filed instituting the Title IX
Grievance Process under Sect. [[llA);

2. information to individuals who are responsible for handling the District’s
investigation and determination of responsibility to the extent necessary to
complete the District’s grievance process;

3. mandatory reports of child abuse or neglect to DCYF or local law enforcement
(per Board policy JLF);

4. information to the complainant’s and the respondent’s parent/guardian as
required under this Policy and or the Family Educational Rights and Privacy
Act (“FERPA”); and
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5. reports to the New Hampshire Department of Education as required under N.H.
Code of Administrative Rules Ed 510 regarding violations of the NH Code of

Conduct for Education Professionals.
Additionally, any supportive measures offered to the complainant or the respondent shall remain
confidential to the extent that maintaining such confidentiality would not impair the ability of the
school district to provide the supportive measures.

Except as specified above in this Section, the District shall keep confidential the identity of:

L.
i.  Any individual who has made a report or complaint of sex discrimination;

ii.  Any individual who has made a report or filed a formal complaint of sexual
harassment;

ili.  Any complainant;

iv.  Any individual who has been reported to be the perpetrator of sex
discrimination;

v.  Any respondent; and

vi.  Any witness.
Any supportive measures provided to the complainant or respondent shall be kept confidential to the
extent that maintaining such confidentiality does not impair the ability of the District to provide the
supportive measures.
G. Retaliation Prohibited.

Retaliation against any person who makes a report or complaint, or against any person who
assists, participates, or refuses to participatelf in any investigation of an act alleged in this
Policy is prohibited. Actions taken in response to materially false statements made in bad
faith, or to submitting materially false information in bad faith, as part of a report or during
the Title IX Grievance Process do not constitute retaliation. A finding of responsibility alone
is insufficient to conclude that a person made a materially false statement in bad faith.
Complaints of retaliation with respect to reports or formal complaints of sexual harassment
shall be filed under the District’s general grievance process.

H. Conflict of Interest.

No person designated as a Title IX Coordinator, investigator, decision-maker, nor any person
designated by the District to facilitate an informal resolution process, may have a conflict of
interest or bias for or against complainants or respondents generally or an individual
complainant or respondent.

I. Dissemination and Notice.

The District shall include in all student and employee handbooks, and shall make /publicly
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available on the district’s website] {OR, BUT only if the District does not maintain a
website} [ available to members of the public as government records] the following
information:

1. the District’s policy of non-discrimination on the basis of sex (included in Board
policy AC).

2. the title, name, office address, email address, and telephone number of the Title IX

Coordinator (to be provided pursuant to Board policy AC and its addendum, updated

annually, AC-R(2);

the complaint process;

how to file a complaint of sex discrimination or sexual harassment;

how the District will respond to such a complaint; and

a statement that Title IX inquiries may be referred to the Title IX Coordinator or to

the Assistant Secretary for Civil Rights.
The same information shall be provided to all persons seeking employment with the District, or
seeking to enroll or participate in the District’s educational programs or activities.

S wn ok W

Additionally, the District will make this Policy, as well as any materials used to train personnel as
required under SEGRMINE /publicly available on the district’s website] {OR, BUT only if the District
does not maintain a website} [available to members of the public as government records].

J.  Records and Record Keeping.

1. For each report or formal complaint of sexual harassment, the District, through the
Title IX Coordinator, must create, and maintain for seven (7) years, record of:

a. Any actions, including any supportive measures,

b. The basis for the District’s conclusion that its response was not deliberately
indifferent; and

c. Documentation which:

»  [f supportive measures were provided to the complainant, a
description of the supportive measures taken designed to restore or
preserve equal access to the District’s education program or activity;
or

» Ifno supportive measures were provided to a complainant, explains
the reasons why such a response was not clearly unreasonable in light
of the known circumstances.

2. In addition, the District shall maintain the following records for a minimum of seven

(7) years:
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a. Records for each formal complaint of sexual harassment, including:
*  Any determination regarding responsibility, including dismissals;
» Any disciplinary sanctions imposed on the respondent;
*  Any remedies provided to the complainant designed to restore or
preserve equal access to the District’s education program or activity;
* Any appeal and the result therefrom;
*  Any informal resolution process and the result therefrom;
b. All materials used to train Title IX Coordinators, investigators, and decision-
makers.

K. Reports of Sexual Harassment, Formal Complaints and District Responses.

1;

Report of Sexual Harassment.

NOTE: 4 report does not initiate the formal Title LX Grievance Process. That
process is begun only upon the filing of a formal complaint under the procedures set

out [NILKS, and A, below.

Any person may report sexual harassment whether relating to her/himself or another
person. However, if any District employee — other than the employee harasser, or
the Title IX Coordinator — receives information of conduct which may constitute
sexual harassment under this Policy, s/he shall, without delay, inform the Title
IX Coordinatorf of the alleged sexual harassment. Failure to report will subject the
employee to discipline up to and including dismissal.

A report of sexual harassment may be made at any time, in person, by mail, by
telephone, electronic mail, or by any other means that results in the Title IX
Coordinator receiving the person’s verbal or written report. Additionally, while the
District strongly encourages reports of sexual harassment to be made directly to the
Title IX Coordinator, the report may be made to any District staff member, including,
for instance, a counselor, teacher or principal.

If the Title IX Coordinator is the alleged respondent, the report or formal complaint

may be made directly to the Superintendent, who shall thereafter fulfill the functions
of the Title IX Coordinator regarding that report/complaint, or delegate the function

to another person.

NOTE: For any allegation of sexual assault on a student under the age of 18, such
conduction shall be reported immediately to the DCYF per Board policy JLF. If the
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alleged respondent (perpetrator) is a person holding a license or credential from the
New Hampshire Department of Education (i.e., “credential holder”), then a report
shall also be made pursuant to Board policy GBEAB.

2. District Response to Report of Sexual Harassment.

The district will promptly respond when there is actual knowledge of sexual
harassment, even if a formal complaint has not been filed. The district shall treat
complainants and respondents equitably by providing supportive measures to the
complainantf| and by following the Title IX Grievance Process prior to imposing any
disciplinary sanctions or other actions that are not supportive measures against a
respondent. The Title IX Coordinator is responsible for coordinating the effective
implementation of supportive measures.

As soon as reasonably possible after receiving a report of alleged sexual harassment
from another District employee or after receiving a report directly through any
means, the Title IX Coordinator shall contact the complainant to:

a. discuss the availability of and offer supportive measures;

b. consider the complainant’s wishes with respect to supportive measures;

c. inform the complainant of the availability of supportive measures with or

without the filing of a formal complaint; and
d. explain to the complainant the process for filing a formal complaint.
3. Formal Complaints.

Pursuant to federal regulations, and this Policy, a formal complaint that contains
allegations of conduct that may constitute Title IX sexual harassment and a request
that the District investigate the allegations is required before the District may conduct
a formal investigation of Title IX sexual harassment or take any action (other than
supportive measures) against a person accused of Title IX sexual harassment. Once a
formal complaint of Title IX sexual harassment is received by the Title IX
Coordinator, s/he shall commence the Title IX Grievance Process set out in [S6eH
. below. The process for filing a formal complaint is set forth in -III.A. If
the alleged conduct does not appear to meet the definition of Title IX sexual
harassment, AND no formal complaint is filed under Sect JIll, then the matter may
be processed under Board policy ACA.

4. Limitation on Disciplinary Action.

In no case shall the District impose disciplinary consequences or sanctions against a
respondent who has been accused of conduct which may constitute Title IX sexual
harassment, until the Title IX Grievance Process has been completed.
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5. Emergency Removal and Administrative Leave

At any point after receiving a report or formal complaint of sexual harassment, the
Title IX Coordinator (or other District official charged with a specific function under
this Policy or the Title IX Process: e.g., investigator, decision maker, etc.) may
request the Superintendent to direct that an individualized safety and risk analysis be
performed to determine whether a respondent student is an immediate threat to the
physical health or safety of any person. In the event that the safety and risk analysis
determines that the respondent student does present an immediate threat to the
physical health and safety of any person, the District may remove that student,
provided that such removal is in full compliance with the IDEA, a student’s IEP and
or 504 plan if applicable. Such emergency removal shall not be disciplinary.
However, the District must provide the respondent with notice and an opportunity to
challenge the decision immediately following the removal, and shall continue to offer
educational programming until a final determination is made pursuant to the Title IX
Grievance Process.

The Title IX Coordinator shall keep the Superintendent of Schools informed of any
employee respondents so that he/she can make any necessary reports to New
Hampshire Department of Education in compliance with applicable administrative
rules and the New Hampshire Code of Conduct for Educational Professionals. In
appropriate cases, the Superintendent may place an employee respondent on non-

disciplinary administrative leave pursuant to RSA 189:31.
III. TITLE IX GRIEVANCE PROCESS.

The Title IX Grievance Process is used only upon the filing of a formal complaint of sexual
harassment as described in SECUMMINARDEIONW. The provisions of Sections I and II of this Policy are
incorporated as part of the Title IX Grievance Process. However, as used in this Section II1, “sexual
harassment” shall only refer to “Title IX sexual harassment” unless otherwise specifically
indicated. Upon receipt of a formal complaint of sexual harassment, the Title IX Coordinator will
coordinate the District’s efforts to comply with its responsibilities related to the Title IX Grievance
Process.

A. Process for Filing a Formal Complaint of Sexual Harassment.

The Title IX Grievance Process is initiated by way of a formal complaint (“complaint” or
“formal complaint”) filed by the complainant, the complainant’s parent/guardian, or the Title
IX Coordinator. The complainant may file a complaint or choose not to file a complaint and
simply receive the supportive measures. If the Complainant does not file a complaint, the
Title IX Coordinator may sign a formal complaint, but only if initiating the grievance process
against the respondent is not clearly unreasonable in light of the known circumstances, and in
other cases where, in the exercise of good judgment and in consultation with the District’s
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attorney as appropriate, the Title IX Coordinator determines that a grievance process is
necessary to comply with the obligation not to be deliberately indifferent to known
allegations of sexual harassment (e.g., reports of sexual assault, employee on student
harassment, repeat reports, or the conduct in the complainant’s report has not been
adequately resolved through the provision of supportive measures). If the complaint is filed
by the Title IX Coordinator, he/she is not a party to the action, and the District must comply
with all of the provisions of the Title IX Grievance Process relative to respondents and
complainants.

If no formal complaint is filed by the complainant or the Title IX Coordinator no disciplinary
action may be taken against the respondent based upon conduct that would constitute sexual
harassment under this policy.

Although there is no time limit per se to filing a formal complaint, for complaints initiated by
the complainant or his/her parent/guardian, the complainant must be employed by the District
or participating in or attempting to participate in the education program or activities of the
District at the time of filing. Additionally, although the District will initiate the Title IX
Grievance Process regardless of when the formal complaint is submitted, delays in reporting
may significantly impair the ability of school officials to investigate and respond to the
allegations.

At a minimum, a formal complaint must:

1. contain the name and address of the complainant and the student’s parent or guardian
if the complainant is a minor student;

2. describe the alleged sexual harassment,

3. request an investigation of the matter, and

4. be signed by the complainant or otherwise indicate that the complainant is the person

filing the complaint.
The complaint may be filed with the Title IX coordinator in person, by mail, or by email § Complaint
forms may be obtained from the Title IX Coordinator [or on the District and school websites].

B. Initial Steps and Notice of Formal Complaint.

1. The Title IX Coordinator will provide notice to the complainant and the
complainant’s parent/guardian (if the complainant is a non-eligible student under
FERPA), and to the respondent (if known) and the respondent’s parent/guardian (if
the respondent is a non-eligible student under FERPA), as well as to any other known
parties, of the following:

a. this Title IX Grievance Process, including any informal resolution process;
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b. the allegations of sexual harassment potentially constituting sexual
harassment, including sufficient details known at the time and with sufficient
time to prepare a response before any initial interview; “sufficient details”
shall include to the extent known identities of persons involved, the conduct
allegedly constituting sexual harassment, and the date and location of the
incident;

c. astatement that the respondent is presumed not responsible for the alleged
conduct and that a determination regarding responsibility will be made at the
conclusion of the grievance process;

d. that each party may have an advisor of their choice, who may be, but is not
required to be, an attorney;

e. that each party is entitled to inspect and review evidence; and

f. areference to any provision in the District’s code of conductf that prohibits
knowingly making false statements or knowingly submitting false
information during the grievance process.

2. The Title IX Coordinator will contact the complainant to discuss and offer supportive
measures.

3. The Title IX Coordinator may contact the respondent to discuss, and or impose, non-
disciplinary supportive measures.

4. The Title IX Coordinator will examine the allegations in the formal complaint, to
determine whether even if assumed true, the allegations are sufficient to sustain a
finding of sexual harassment under this Policy. If the Title IX Coordinator was not
involved with preparing the formal complaint, the Title IX Coordinator will contact
the complainant to discuss the complaint and whether amendment is appropriate, in
which case the process of SEClINGH will apply.

5. If'the formal complaint fails to satisfy the definition of sexual harassment in this
Policy, the complaint shall be dismissed as provided in SECUMING, below.

6. If'the complaint is not dismissed, then Title IX Coordinator will consult with the
Superintendent as to whether the Title IX Coordinator should act as the investigator
or whether a different District or other employee shall act in that capacity. At the
same time, the Title IX Coordinator and the Superintendent shall appoint the person
who shall make the initial determination of responsibility (initial decision maker). [
The District’s policy contains additional language regarding appointment of decision
maker. Can be optional language, e.g., { “Ordinarily the building principal shall
serve as the initial decision maker...” or “The Superintendent, in consultation with
the Title IX Coordinator, shall appoint an initial decision maker on a case-by-case
basis.... Jll. 7 ] In all cases, the investigator and the initial decision maker must be
properly trained and otherwise qualified (sec SEGUMINE “Training”,
and SEEMIII.H “Conflict of Interest”).
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7.

If the report alleges sexual harassment by the Superintendent, the Title IX
Coordinator will inform the School Board Chair and the Business Administrator the
latter of whom shall have authority to seek guidance from the District’s general
counsel, but shall not delay the District’s response to the report as outlined in this
Policy.

C. General Provisions and Additional Definitions Relative to Title IX Grievance Process.

Copies and Notices. Except as specifically stated elsewhere in this Policy, for any
document, information or material required to be delivered to a party or to a person
assigned with responsibility under the Title IX Grievance Process, the manner of
transmittal may be by electronic mail, regular mail or such other manner reasonably
calculated to assure prompt delivery with evidence thereof (such as a commercial
carrier or other receipted delivery). Hand delivery will only be permitted if made to
the District official charged with the specific function under this Policy (e.g., Title IX
Coordinator, Superintendent, investigator, decision maker(s), etc.). Any document
required to be delivered to a minor or other non-eligible student, must also be
delivered to the minor’s parent/guardian. Copies should also be sent to a party’s
advisor if the information for the advisor has been previously communicated to the
sending party. (Under federal regulations, copies of the investigative evidence, as
well as the investigative report, must be forwarded to a party’s advisor. See
Sections [N NANGINEM).

Risk Analysis and Emergency Removal. At any point during the Title IX Grievance
Process, the Title IX Coordinator may arrange for an individualized safety and risk
analysis as described in SECHIMKES, following which a student may be removed.
Administrative Leave. At any point during the Title IX Grievance Process, the
Superintendent, and at his/her own discretion, and with or without consulting the
Title IX Coordinator, may place an employee on administrative leave pursuant to
RSA 189:31.

Additional Allegations. If, in the course of an investigation, the District decides to
investigate allegations about the complainant or respondent that were not included in
the previous notice, the District shall simultaneously provide notice of the additional
allegations to the parties whose identities are known.

No Interference with Legal Privileges. At no point in process will the Title IX
Coordinator, the investigator, any decision maker, or any other person participating
on behalf of the District, require, allow, rely upon, or otherwise use questions or
evidence that constitutes, or seeks disclosure of, information protected under a legally
recognized privilege (e.g., doctor/patient, attorney/client, clergy, etc.), unless the
person holding such privilege (parent/guardian for minor student) has waived the
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privilege in writing to use the information with respect to the Title IX Grievance

Process.

Consolidation of Complaints. The District may consolidate formal complaints of
allegations of sexual harassment where the allegations of sexual harassment arise out
of the same facts or circumstances and the formal complaints are against more than
one respondent; or by more than one complainant against one or more respondents; or
by one party against the other party. When the District has consolidated formal
complaints so that the grievance process involves more than one complainant or more
than one respondent, references to the singular “party”, “complainant”, or
“respondent” include the plural, as applicable.

Remedies: Range of Disciplinary Sanctions and Remedial Actions Upon Final

Determination of Responsibility.

a. “Disciplinary sanctions” are consequences imposed on a respondent when
s/he is found responsible for sexual harassment under this Policy. Remedial
actions are actions intended to restore or preserve a complainant’s equal
access to the educational programs and activities of the District.

b. “Disciplinary sanctions” against an employee respondent may include any
available sanction available for the discipline of employees, up to and
including dismissal or non-renewal for any other violation of Board policy,
NH Code of Conduct for Educational Professionals, applicable individual or
collective bargaining contract, or state or federal laws or regulations.

c. “Disciplinary sanctions” against a student may include any available
discipline or sanction, up to and including expulsion, under the policies, rules
and procedures that establish the district’s comprehensive student code of
conduct.

d. “Remedial actions” as to a respondent after a final finding of responsibility,
whether employee or student, may include the imposition upon a responsible
respondent of any additional non-disciplinary measures appropriate to
effecting a remedy for sexual harassment, and may include such measures as
no-contact requirements, scheduling adjustments, removal or exclusion from
extracurricular activities, class reassignments, limits on future class
registrations, restrictions on access to various spaces in the school buildings,
reassignment of attendance, and similar measures fine-tuned to respond
appropriately to the circumstances surrounding a successful complainant’s
right to access the district’s program and activity.

Additional remedial actions may include recommendations that a school-wide
or system-wide response is needed in order to respond to the sexual
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harassment in a way that is not clearly unreasonable under the
circumstances. In such cases, the Superintendent shall provide additional
staff training, harassment prevention programs, or such other measures as
determined appropriate to protect the safety of the educational environment
and/or to deter sexual harassment.

D. Timeframe of Grievance Process.

The District shall make a good faith effort to conduct a fair, impartial grievance process in a
timely manner designed to provide all parties with a prompt and equitable resolution. It is
expected that in most cases, the grievance process will be concluded through at least the
determination of responsibility decision within 80 days after filing the formal complaintill. In
more complex cases, the time necessary to complete a fair and thorough investigation or
other circumstances mean that a determination of responsibility cannot reasonably be made
within that timeframe.

1. Summary of Grievance Process Timeline. [With the exception of paragraphs b & c,
the below are timefirames recommended by NHSBA. Both para. b & c, however, are
minimum timefirames mandated under the federal regulations. |

a. Investigation (as described in SSCUMINEN) 20 +/- days as the complexity of

the case demands

10 days for reviewing information prior to conclusion of investigation

10 days after receiving report to respond to report

10 days for decision maker to allow initial questions

10 days for responses to questions

10 days for questions and responses to follow-up questions.

10 days for determination of responsibility decision

10 days for appeal (6 additional days for administrative steps)

10 days for argument/statement challenging or supporting determination

j. 10 days for decision on appeal

2. Delays and Extensions of Time. At any stage of the grievance process, the District
(through the Superintendent, or if the Superintendent is the respondent, the Title IX
Coordinator or designee) may for good cause allow for temporary delays or
extensions of time upon request of either party, or on his’her own
initiative. Examples of good cause may include such things as availability of parties
or witnesses, school or school administrative office holidays or vacations, referral
back to an earlier stage of the grievance process, concurrent law enforcement or other
agency activity, or need to obtain interpreters or accommodation of disabilities. For

P 5@ Mo a0 o
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any such delay or extension of time, the Superintendent or the Title IX Coordinator
will provide written notice to the parties of the delay/extension and the reason(s).

E. Investigation.

The Title IX Coordinator will coordinate the investigation. The investigator shall be as

appointed pursuant to _

1. The Title IX Coordinator may conduct the investigation, or, in consultation with the
Superintendent, designate another qualified person to investigate. The investigation
and investigator must:

a. Include objective evaluation of all relevant evidence, including inculpatory
and exculpatory evidence. (Evidence about the complainant’s sexual
predisposition or prior sexual behavior are not relevant, unless such evidence
about the complainant’s prior sexual behavior is offered to prove that
someone other than the respondent committed the conduct alleged by the
complainant, or if the evidence concerns specific incidents of the
complainant’s prior sexual behavior with respect to the respondent and is
offered to prove consent.)

b. Ensure that the burden of proof and the burden of gathering evidence
sufficient to reach a determination regarding responsibility rests on the
District and not on either of the parties;

c. Provide an equal opportunity for the parties to present witnesses, and other
inculpatory and exculpatory evidence;

d. Not restrict the ability of either party to discuss the allegations under
investigation or to gather and present relevant evidence;

e. Provide the parties with the same opportunities to have others present during
any interview or other part of the investigation, including the opportunity to
be accompanied to any related meeting or proceeding by the advisor of their
choice. The investigator may restrict any others from participating, as long as
the restrictions apply equally to both parties;

f. Provide, to a party (e.g., respondent or complainant — and parent/guardian as
appropriate) whose participation is invited or expected, written notice of the
date, time, location, participants, and purpose of all hearings, investigative
interviews, or other meetings, with sufficient time for the party to prepare to
participate within the timeframes established in SECRIIRED, below.

g. Provide both parties an equal opportunity to inspect and review any evidence
obtained as part of the investigation that is directly related to the allegations
raised in a formal complaint;
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2. Prior to completion of the investigative report, the District, through the Title IX
Coordinator, must send to each party and party’s advisor, if any, the evidence subject
to inspection and review in an electronic format or a hard copy, and the parties must
have at least 10 days to submit a written response, which the investigator will
consider prior to completion of the investigative report;

3. The investigator must prepare a written investigative report that fairly summarizes
relevant evidence, including, without limitation, witness credibility, discrepancies,
inculpatory and exculpatory information, and relevant District policies, rules and
regulations, and the manner in which the same were made known to the pertinent
school populations or specific parties. The investigative report shall include a
description of the procedural steps taken, starting with the receipt of the formal
complaint, and continuing through the preparation of the investigative report,
including any notifications to the parties, interview with parties and witnesses, site
visit, and methods used to gather evidence.

4. The investigator shall provide the investigative report in hard copy or electronic
format to the Title IX Coordinator, to each party and each party’s advisor, if
any. Each party will have 10 days from receipt to provide the Title IX Coordinator a
written response to the investigative report.

5. It serves all parties when investigations proceed diligently and conclude within a
reasonable time, which may vary case by case. In most cases, it is expected that the
investigator will conclude the initial investigation, and provide the parties the
evidence and other information required under SECtlMER2. Not more frequently
than every other week, any party may request the Title IX Coordinator to obtain and
provide the parties with a basic status report on the investigator’s progress toward
completion. In most cases, the investigator should conclude the investigation
within 10-20 days/NHSBA recommends] after receiving a Formal Complaint.

F. Determination of Responsibility and Initial Decision Maker.

The determination of responsibility of the respondent shall be made by the initial decision

maker as appointed pursuant to SECUIINBIG.

1. Prior to making a determination of responsibility, the initial decision maker will
afford each party 10 days /[NHSBA recommends] to submit written, relevant
questions to the initial decision maker that the party wants asked of any party or
witness.

2. The initial decision-maker must explain to the party proposing the questions any
decision to exclude a question as not relevant. Questions and evidence about the
complainant’s sexual predisposition or prior sexual behavior are not relevant, unless
such questions and evidence about the complainant’s prior sexual behavior are
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offered to prove that someone other than the respondent committed the conduct
alleged by the complainant, or if the question and evidence concern specific incidents
of the complainants prior sexual behavior with respect to the respondent and are
offered to prove consent.l

The initial decision maker will provide the questions to the party/witness, with copies
to each party, and provide no less than 10 days/NHSBA recommends] for written
responses, likewise to be provided to each party.

The initial decision maker will provide 5 days/NHSBA recommends] each for
supplementary, limited follow-up questions and 5 days/NHSBA recommends] for
answers, and may provide for additional rounds of follow-up questions, as long as the
provision is extended to both parties equally.

The initial decision maker may not make any creditability determinations based on
the person’s status as a complainant, respondent or witness.

The respondent must be deemed to be not responsible for the alleged conduct until a
determination regarding responsibility is made at the conclusion of the grievance
process.

The initial decision maker may impose disciplinary sanctions and remedies as
described in Sect. @M, above.

The standard to be used for formal complaints in determining whether a violation has
occurred and/or that the respondent is responsible is the preponderance of the
evidence standardfl, which is only met when the party with the burden convinces the
fact finder (the initial decision maker) that there is a greater than 50% chance that the
claim is true (i.e., more likely than not).

The initial decision-maker must issue a written determination/decision within 10
days [NHSBA recommends] after the close of the period for responses to the last
round of follow-up questions. The written “Initial Determination of Responsibility”
must include:

a. Identification of the allegations potentially constituting sexual harassment;

b. A description of the procedural steps taken from the receipt of the formal
complaint through the Initial Determination of Responsibility, including any
notifications to the parties, interviews with parties and witnesses, site visits,
methods used to gather evidence, and hearings held;

c. Findings of fact supporting the determination;

d. Conclusions regarding the application of the District’s applicable codes of
conduct, policies, administrative regulations or rules to the facts;

e. A statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility (i.e., whether or not the respondent is
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responsible for sexual harassment), and any disciplinary sanctions or
remedies; and
f. The District’s procedures and permissible bases for the complainant and
respondent to appeal (as set forth in Sect. [l}lH, below).
10. The decision maker shall provide the Initial Determination of Responsibility to the
Title IX Coordinator, the Superintendent and the parties simultaneously.
G. Dismissal of a Formal Complaint.

1. The District must dismiss a formal complaint with regard to Title IX sexual
harassment if the alleged conduct:

a. Would not constitute Title [Xsexual harassment, even if proved,;
b. Did not occur in the District’s education program or activity; or
c. Did not occur against a person in the United States.
2. The District may dismiss a formal complaint with regard to Title IX sexual
harassment if at any time during the investigation or determination of responsibility
stage(s):

a. A complainant notifies the Title IX Coordinator in writing that the
complainant would like to withdraw the formal complaint or any allegations
therein;

The respondent is no longer enrolled or employed by the District; or
Specific circumstances prevent the recipient from gathering evidence
sufficient to reach a determination as to the formal complaint or allegations
therein.
3. Prior to dismissal of a complaint, the person responsible at that stage shall consult
with the Superintendent.
4. Upon dismissal of a formal complaint, the District must promptly send written notice
of the dismissal and the reason(s) therefor simultaneously to the parties.

The dismissal of a formal complaint under Title IX does not preclude the
District from continuing any investigation or taking action relative to Non-Title
IX sexual harassment or otherwise under Board policy ACA,

other applicable District policies, code of conduct or administrative
rules/regulations. In some cases, the District may have an obligation to continue
an investigation and proceed under a different policy or mandated process. (See
discussions in SECRMA and the definitions under "sexual harassment" in|SECH
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H. Appeals Process.

1. Either party may appeal the Initial Determination of Responsibility or the dismissal
of a formal complaint or any allegation in a formal complaint by notifying the
Superintendent in writing (“written appeal”), with a copy to the Title IX
Coordinator. If there are multiple determinations of responsibility, the written appeal
shall specify which ones are included in the appeal. The written appeal must be
received by the Superintendent within 10 days /NHSBA recommends] of the Initial
Determination of Responsibility or written notice of dismissal being communicated
to the parties.

2. An appeal under this Policy may only be based upon one or more of the following
bases, which must be stated specifically in the party’s written appeal:

a. Procedural irregularity that affected the outcome of the matter;

b. New evidence that was not reasonably available at the time the determination
regarding responsibility or dismissal was made, that could affect the outcome
of the matter;

c. [Additional bases may be added by a district if made available equally to
both parties;

d. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict
of interest or bias for or against complainants or respondents generally or the
individual complainant or respondent that affected the outcome of the matter.

Appeals for any other reason or upon any determination of responsibility not included in the written
appeal will not be heard.

Appeals pertain only to the determination of responsibility and non-disciplinary remedies. Once a
determination of responsibility is final per ﬂ, below, appeals of disciplinary sanctions may be
made pursuant to the District’s ordinary review process for discipline, or, to the extent applicable,
any statutory or other processes provided under collective bargaining agreements or individual
contracts.

3. Within 3 days [NHSBA recommends] of receipt of the written appeal, the
Superintendent shall appoint a decision maker for appeal (“appeals decision
maker”)lf, who must have adequate training as provided in SSGINE, be free from
conflict of interest as provided in SSCHMMNH, and may not be the same person as the
initial decision maker, the person who ordered dismissal, the investigator(s), or the
Title IX Coordinator. Upon the appointment of the appeals decision maker, the
Superintendent shall provide a Notice of Appeal to each party and to the Title IX
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II.

Coordinator, with a copy of the written appeal. The Notice of Appeal must include
information about all deadlines and timeframes in the appeal stage.

4.  Each party shall have 10 days/NHSBA recommends] from the date the Notice of
Appeal is delivered to the parties to submit to the appeals decision maker a written
statement, with copies to the Superintendent, Title IX Coordinator, and other party a
statement (“appeal statement™) in support of, or challenging, the determination of
responsibility or dismissal.

5. Each party shall provide copies of the appeal statement to the other party, the
Superintendent, and the Title IX Coordinator at the same time the appeal statement is
given to the appeals decision maker. If the basis of the appeal is newly available
evidence affecting the outcome, the party shall submit such evidence or a summary of
such evidence along with the party’s appeal statement.

6.  The appeals decision maker may refer an appealed issue back to a prior point in the
grievance process, with written notice to the parties, the Superintendent and the Title
IX Coordinator.

7.  The appeals decision maker shall provide a written appeals decision after considering
the record and the parties’ appeal statements. The appeals decision maker will only
overturn the Initial Determination of Responsibility upon a conclusion that it was
clearly erroneous (i.e., either made on unreasonable grounds, or without any proper
consideration of the circumstances). If the basis or one of the bases for the appeal
was new evidence, the appeals decision maker may either make a determination of
responsibility regarding that evidence, or refer it back to the appropriate stage of the
Title IX Grievance Process. The written appeals decision will describe the result(s)
of the appeal and the rationale, with copies provided to the parties, Superintendent
and Title IX Coordinator, no more than 10 days /NHSBA recommends] after
receiving the last of the parties’ written statements per

Finality of Determination of Responsibility. The determination regarding responsibility
becomes final either on the date that the recipient, through the Superintendent, provides the
parties with the written determination of the result of the appeal, if an appeal is filed, or if an
appeal is not filed, the date on which an appeal of the Initial Determination of Responsibility
would no longer be considered timely. The final determination shall be identified as the Title
IX Decision.

Once the Title IX Decision is final, the District may implement remedies and disciplinary
sanctions. The Title IX Coordinator is responsible for effective implementation of any non-
disciplinary remedies, with the assistance of building and District administrative personnel,
while disciplinary sanctions will be imposed by persons charged with such responsibilities
under other Board policies, regulations or administrative procedures. The District may also
proceed against the respondent or complainant pursuant to the District’s applicable code of
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conduct or other Board policies, collective bargaining agreement, individual contract or
administrative rules/regulations/procedures. The issue of responsibility for the conduct at
issue shall not be subject to further review or appeal within the District.

J. Informal Resolution.

At any time prior to reaching a determination regarding responsibility (but only after the
filing of a formal complaint), the District may offer an optional informal resolution
process [ (e.g., mediation, arbitration), provided that the District:

1. Provides written notice to the parties disclosing:

a. The allegations of the formal complaint;

b. The requirements of the information resolution process including the
circumstances under which it precludes the parties from resuming a formal
complaint arising from the same allegations, provided, however, that at any
time prior to agreeing to an informal final resolution, any party has the right
to withdraw from the informal resolution process and resume the grievance
process with respect to the formal complaint; and

c. Any consequences resulting from participating in the informal resolution
process, including the records that will be maintained or could be shared.

2. Obtains the parties’ voluntary written consent to the informal resolution process; and
In no event may the District offer or facilitate an informal resolution process to resolve
allegations that an employee sexually harassed a student.
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Technology Committee
December 12, 2024
Location: Library, 7:15AM

General Tech
a. Updates about Wifi and Printing
i.  Adding Wifi to Special Education hallway
b. New server to be purchased
c. Licensing for Microsoft

. Tech Plan

a. Working with Acapella to support our plan
b. Focus on replacement cycle
c. Goal to have complete by the third meeting of the year

. Website

a. Hoping to update this summer
. Professional Development
a. Sessions to be hosted throughout the year (25/26)
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Curriculum Committee Notes 1/23

Members Present:
Tracy Baussmann
Ivy Leavitt-Carlson
Shannon Siegler
Kim Hurley

Lena Richie
Andrea Levesque
Aaron Nason
Lindsay Hurley
Lindsay Reynolds
Lauree Royle
Laura Courts

During this meeting we attempted to complete the | can statements for our power standards.
Members worked in both the online document and on the paper copies to finalize our work with
these standards. We plan to meet in February to examine what this document will look like for
each grade level, in anticipation of presenting our work to staff at our March PD day.

Our next meeting will be in person on Thursday, February 20th, from 3:20-4:20.
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Certified Staff Nomination

Name Title Effective Date Salary
Staff New Hire FYI

Name Title Effective Date Salary
Resignations

Name Title Effective Date Salary

Kristina King ABA Tutor 2/14/2025 $20.29 hr

Retirements

Name Title Effective Date Salary
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Kristina Leigh King

February 3, 2025

Norma DiRocco

Paul Elementary School
60 Taylor Way
Sanbornville N.H, 03872

Dear Norma,

I hope this letter finds you well. After eight incredible years at Paul Elementary School, I am
writing to formally submit my resignation from my position as ABA Tutor, February 14th, 2025.

This decision was not made lightly, as Paul Elementary has been an integral part of my personal
and professional life. Over the past years, [ have had the privilege of working with an incredible
group of colleagues, students, and parents who have supported and inspired me every day. I am

immensely grateful for the opportunities I’ve been given and for the strong sense of community

I’ve experienced here,

Please be assured that I will do everything I can to ensure a smooth transition during my
remaining time, and I am happy to assist with finding and training my replacement, if necessary.
I am confident that the school will continue to thrive and make a positive impact in the lives of

its students.

Thank you for your suppott, guidance, and understanding throughout my time at Paul
Elementary. It has truly been an honor to be a part of such a dedicated and passionate team.

I'look forward to staying in touch and hope our paths cross again in the future.

Sincerely,
Kristina L. King
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